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SUMMARY

Problem Area\\-\J .

The eight (8) county area of Region X11 in Kentucky iE’beset by a
syndrome of difficulties such as a single-industry of mining, inadequate:
housing, low educational level ‘many adults, and a géography which
tends to isolate the speople. The per capita income of the region,
approximately $1341, is far belbw the state average. The fact that over
sixty percent (60%) of the people in the eight (8) county area are N
receiving food stamps is a further'indication of the socio-economic
level. Finally, there is indication that the percentage of low income
families is increasing d4s evidenced by the fact that in 1968 approximately
forty percent (40%) of the school population was eligible for ESEA, Title
I while, in 1971, sixty-six percent (§6%) was eligible for ESEA, Title |I.

To be sure, there have been changes in the economy with the surge
of the recent cpal boom, and to be sure, there are those who are
-amassing considerable wealth via coal mining, but for the most part the
region remains as one of contrasting haves and have nots.

Indeed, the foregoing is not meant to denigrate the society of
Region XIl. People have reared and educated large familijes on meager
incomes. Victims of circumstance, many of the older people hold high
aspirations for their children and sacrifice to help them in anydfay
they can. There is strong evidence that many who are on governme
relief would work if they had the opportunity. Finally, the majority
of adults see the school system as an avenue of vertical mobility for
their children.. :

I't-is self-evident that the curriculum needs to be revised when
one considers the problem of dropouts, lack of student self-discipline.
and the unemployability of many stiidents who graduate from high school.
Nationally, nearly twenty-five percent (25%) of our youth who reach the
age of eighteen are inadequately prepared for the world-of-work and the
rate is even higher in Appalachia where only thirty-three percent (33%) .
of those who enter the first grade are able to graduate from high school
with employable skills. o

The Kentucky Valley Educational Cooperative, E. D. Region 12,
(see below) decided to Sponsor a program in Career Education that
would attack the problems delineated above, particularly that of
making the classroom more relevant to students by integrating the
academic with the world-of-work. Essentially the first year of
the program was aimed at Awareness at all grade levels in the
schools, although the community was aimed at to a lesser degree.

Finally, the second year focused on Exploration in Career Education
in grades 7-12 with Awareness being strengthened and refined; the second
year sought to involve the community to a greater extent. (see below

{for further explanation).
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Scope of the Prpject

In order to understand the scope of the project, one needs to
understand the organization and purposes of the Kentucky Valley
Educational Cooperative, E. D. Region 12.

The Kentucky Valley Educational Cooperative, E. D. Region 12,
©originated as a voluntary consortium of local boards of education
for the purpose of delivering those educational services and
programs that can best be delivered on a regional basis. The

Kentucky Valley Edhcat ional Cooperative, E. D. Region 12, since 3
September, 1973, is Kentucky's Educational Development DIStrlCt
. Region XIl. Its Executive Director is Mr. Elwood Cornett, who

has headed it for approximately four (4) years. |t was a successful
cooperative before the advent of Career Education, having created

a favorable image with school personnel with its various other
progr=as, most notably Driver Education.

The Kentucky Valley Educational Cooperative, E. D. Region 12,
is governed by a Board of Directors who are the Superintendents from
the eight (8) county school systems of Breathitt, Lee, OwsTey, Wolfe,
Letcher Perry, Knott, and Leslie; Superintendents from the three
" (3) lndependent school districts of Jackson, Hazard, and Jenkins; and
the Directors of the Hazard Area Vocational and Technical School and
the Hazard Community College. |In addition, the University of
Kentucky, Morehead State University, and Eastern Kentucky University
have representatives on the Board as non-voting members.

Goals for Career Education Program °

- ’

One (1) of the first tasks during the first project year was to
determine the goals of the Career Education Program in Region XIl. The
literature was revjewed; appropriate persons in the State Department of ¢
Education, Frankfort, Kentucky, were contacted for their input;
Superintendents and Dlregtors were asked for direction, nearby universities
were contacted for advice, and experienced personnel of the Kentucky
Valley Educational Cooperative rendered invaluable service in the
formulation of goals. The actual coalescing of the goals was done by the-
Career Education Coordinators in each Local Educational Agency and the
regional Career Education Staff. They are as follows:

1. develop in students Zositive attitudes toward self,
others, school, and work;
2. create an awareness of career possibilities;
3. prepare youth for a successful, satisfying, and
meaningful career that is related to the needs of socnety,
L. create more relevance in edutation by integrating
the world of work into the curriculum; and
5. capltgllze on and integrate the student's experiences
of family, school, and occupational community.

v

L3 .
The above goals have remained intact for the second project year.




X

’

/ Objectives ’ . ,
From these goals for the three (3) year program, the purpose and
objectives for the second year ftowed.
- P : -
The main purpose for the second year in Career Education was to
deveIOp a strong Career Education program in Expldration (grades 7-12),
jle strengthening and broadenlng the Awarenesgs effort at all grade
] vels and upgrading the levels of activities in Preparation and Guidance.
In order to achieve the above purpose the following objectives were
, ' set: : - - , :
1. to orient the various groups of school personnel to the
possibilities, problems, and probable outcomes of a
Career Education program,
2. to provide workshop training for additional teachers *in
Awareness and workshop training for teams of teachers
; and administrators in developing cluster Career Education
units in grades seven (7)--twelve (12),
3. to provide in-service orientation to the Career Education
. program for all of the school personnel in Region XII,
> . . h. to provide support for participants of the Workshop by
: assisting the Career Education Coordinators in each of the
Local Educational Agencies and by personal visits to the
. participants of the Workshops, and
5. to evaluate the impact of the second year program by ' .
sampling various subgroups within the school system concernlng
the éffectiveness of the second year's program.
&

Methods -

]
v

Orientation meetings were held for the following groups of

persons: ‘

1. Superintendents and Directors,

2. Career Education Coordinators

3. Principals, ) ‘ ) »

L, Career Education teams which were composed of all
administrators, guidance counselors, and fifty

percent (50%) of the classroom teachers in each
Lodal Educational Agency, and

5: the Community.




A two-week Exploration Workshop was provided for teachers in
grades 7-12 to help them develop exploratory cluster units.

A one-week Awareness Workshop was provided for teachers in grades

1-14 to help them develop two (2) units of study for each teacher participant.
-~ .

The regional (Career EduEatiQn staff assisted the Career Education
Coordinator in each Local Educational Agency in providing in-service
orientation to Career Education for the remainder of the school
personnel who had not been previously oriented to Career Education.

Follow-up visits to™the participants of the Workshops were made
by the Regional Career Education Staff and the Career Education
Coordinator.

Evaluation of the second year program was conducted in each Local
Educational Agency by*a member or members of the regional Career
Educational Staff in conjunction with the Career Education Coordinator
and the participants of tbe Career Education Teams.

£

Results
. )
The 'results' is divided into two sections: quantity and quality.
First, the quantity.

By February 1, 1975, the following was done:

1,401 Awareness units were taught by 999 teachers.
229 Exploration units were taught by 352 teachers.
Both the Awareness and Exploration units reached
22,984 different school children. A total of 1,287

* resource persons were in the classrooms in Region XI|
and 974 field trips were made in behalf of Career
Education. There were 236 school advisory council

. meetings dealing with Career Education, and 896
local newspaper articles concerning Career Education.

Following are some comments concerning the quality of Career
Education program in Region XI1: ;
Elementary teacher: "If you ever need a cheerleader
for Career Education, |'m available. Career Education
is the finest program ever to come to our region
and |'ve seen them all."

Elementary principal: ''l've never seen a program
that has so much success in causing teachers to plan
together. Why, our people are even getting ideas and
methods from other countijes.'

. High school student: !'| like Career Education.
We should have been doing these kinds of things
long ago." - ‘
by



Highlights of the Findings

1. It was found that it was important and effective to orient
each group of*school personnel as entities in small group
settings rather than in large heterogeneous groups. For

d example, it was found that orienting Superintendents as a
group was effective rather than Superintendents and
Principals and teachers all in one group.

2. It was found that there was a direct correlation between
the attitude of the building principal and the effectiveness
of the Career Education Program within a school. |If the
principal were strongly positive toward Career Education,
normally there was a strong Career Education program in that
school.

3. It was found that it was Important to simplify the encompassing
concept of Career Education and reduce it to simple steps
so that teachers could have a success experience initially jn
the development of a Career Education program.

k. It was found that tangible godls were important in
eliciting strong movement on the part of school personnel.
For example, a goal of two units taught by each teacher
participant by Christmas, 1974, was a tangible goal that
-~ produced effective results.

5. It was found that a two week summer workshop was an effective
vehicle for training teachers to teach Career FEducation units.

6. Ht was found that obtaining written commitment from the

participants in the summer workshOps on Career Education
{ was an effective technique in oBtalnlng follow through
A . during the enSulng school year.

7. It was found that systematic and thorough follow-up to the
workshops in-providing support and service for the
participants was essential. "o

8. It was found that a culminatihg conference in Career Education

was an effective motivating force in stimulating excellence
in the teaching of Career Education.

Significance of the Findings

) 1. A regional concept to the delivery of a program such as
Career Education.is workable and effective and provides a
means of reaching a great number of persdhs " The fact
that during the second year this program in Career Education
reached over 22,000 students is astonishing.

2. Career Education is a workable progfam in an area that is -~
essentially rural and mountainous. To be sure, many of the

-~

" -5- Y




"'purist' concepts of Career Education must be modified in
' such an area but the hcart. and soul of Career Education
can be retained.

v

3. School personnel are willing and eager to modify and
change curricula when approached in a sound, systematic, -
and nonthreatening manner.

-

,

Recommendat ions

1. In order for Career Education to operate effectively,
modifications of the traditional high school scheduling
system must be made. School personnel should be made

_aware of such. .

2. State governing agencies need to take a more definitive
stand on their attitude toward Career Education if it is.
to have the most beneficial residual impact.

3. It is doubtful that a comprehensive innovation in education,
such as Career Education purports to be, can be attained
' in three (3) years; therefore, it is recommended that this
project have a longer life span from federal funding than the
original three (3) year intent.

L. The funding pattern should allow for greater security of staff
personnel. The year-to-year basis creates needless anxiety
and apprehension on the part of those who depend on the
project for their livelihood.

s
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£.. . GENERAL INTROBUCTION

s

!

‘ ' . Y

Problem Area ‘
e \ h Vs

We ‘hdve mentioned earlier some of the pfoblem§,al?eady existing
in Reglon XI1. "' It is appropriate that we add that nqt only is Region
X1l mountainous and rural, it encompddses the foPIowieg:

hd .

Eight (8) counties approximately 120 miles by 80 miles; .
Eleven (11)'local school districts with an enrollment of .
30,392 students in grades 1-14; . ’
Ninety-two (92) different Schools: seventy-six (76)
* elementary schools, sixteen (16) secondary schools,
one (I) area vocational scho®l, five (5) vocational .
extension centers, and one (1) community college;
One thousand two hundred forty-seven (1,247) classroom teachers;
Eighty-three (83) administrative and supervisory personnel;
Twenty-one (21) guidance'counselors; and }
One- hundred twenty-eight (128) vocational school personnel.

Review of Litetrature

The Career Education movement of integrating/cinger learning \ -
into subject matter gained impetus following a spéech)delivered by
Commissioner of Education, Sidney P. Marland.2 Pfior(to this date,
there was fragmented but significant national intérest in providing
students with occupational information. The United State Office of
Education became a full-fledged -patron for the Career Education
movement after Mr, Marland said that the 8ffice of Education will

"encourage, provide money and technical assistance but no approved . '
- solutions",3

Mr. Marland suggested that vocational education become an integral
part of Career Education. In this same speech,. he indicted the general
education curricula. Goddhammer and Taylor went further to suggest
a unified Career Education curriculum, which blends and balanﬁes the
academic preparation with the vocational preparation program.

) Although Mr. Marland has sqébested a national Career Education
movement and many writers have suggested curriculums for the integration
of Career Education into the various content areas,'to date there is no

Vs .

IKe,pneth B. Héyt, et. al., Career Educationy-What It |s (Salt Lake
City: Olympus Publishing Company, 1972), p. 7. ,

2Sidney P. Marland, Jr., ''Career Education' on, Texas:
Presentation at the Convention of the National .Association of §econdary
Principals, 1971), p. &. ’ . .

“

3sidney P. Marland, Jr., "Caredr Education--A New Frgntier“, (Pittsburg:
A Presentation to the Third Annual Conference of the Pennsylvania Personnel
and Guidance Association, 1971), p. 5.,

“Keith'ﬁoldhammer and Robert E. Taylor, Career Education: Perspective
and Promise. (Columbus: Charles E. Mgrril},?ublishing Company, 1972), p. 371

~

IToxt Provided by ERI
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z unlversa]ly accepted definition.” The Bureau of Aldult Vocational and
Technical EduCation’in the ‘United States .0ffice=of Edﬁkatlon deve loped
four (hg definitions that were field tested with varjous profess!onal -
groups. Each of "the .proposed definitions "is commendable but did not
descrlbe the nequous concept of Career Education. . Kenneth B: Hoyt
has recently stated that there are as many deflnltlons of Careerg .

Education as thene age .deflners of "it. - ..
y . The Career Education s{aff |n Reglon X!l has defined Career )

Education as follows: , ) LTy

' Career Education is the pFeparation. of the student
for a successful, satlsfylng, and meanlngful career ) .-
' that is related tbo the meeds of societys |t )
‘capltallzes on and integrates experlences within the
. family, the school, and occupational cofimuni ty that
develops positive self-awareness. Incorporating the
concept that there is dignity in all cargers, it is . o
a process that is .developmental and - dequential from
) "'womb" té tomb'" that provndes learning .in awareness,
. exploration, and preparatnon for careers. °

4

Many of today's educatlonal programs tend 'to be ]ock step with
specific content areas taught in isolation with little or no . .
. Televance to the 'world-of-work''. The National Bureau of Adulty =+ -,
Vocational and Technical Education has stated “that to make public
education become relevant to today and tomorrow, the entire school
program must_be restructured...focused around the theme of career
development.

L

. Career Education.must be sequential and developmental. |t musé &
begin inegrade 1, or earlier, and continue through the adult vyears.
To accompllsh this, Hoyt suggests a ''three-pronged approach'"’? .Each

prong of the, approach glves rise to components for a program: '

a. Awareness (grades 1-6)
v -, b. Exploration (grades 7-9)
c, Preparation (grades 10-Adults)

- ‘ s

( )

SFour Proposed Definitions of Career Education: (Washington
Bureau of Adult Vocational and Technical Education, U. S. Office of
Education-1971), p. 3.

6Kenneth B5p:9y2, et. al., Career Education--What i__l__(Salt
. Lake City: Olympu§ Publishing Company, 1972), p. 7.

\

/nCireer Education: A Model for Implementation', (Washington Bureau
jof Adult Vocatfonal and Technlcal Educatlon, uU. S. Offlce.of Education,

May, 1972),

8|bid., p. 2. [N

*, ) , :

9Kenneth B. Hoyt, et.-.al., Career Education--What l__l__(Sa]t Lake
City: Olympus Publlshlng Company, 1972) , pp. 69- 70 .

: . -8l : . _
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Guidanceé activities should begin with Awareness and continue through
Preparation. )

Education systems have heretofore made little concentrated use of
the community and home as Yout-of -the-school classrooms'. The
United States Department of Health, Education and Welfare suggests that
there must be a ‘‘recognition and capitalization upon the inter-
relationships among the home, the family, the community, and the

occupational society' by ?%iilij:gi?cation.

-

o - : Design .
The design of the Career Education-Project called for a regional
staff consisting of a general director; an awareness component N
director for grades 1-6; an exploration component director for grades 7-9;
ra preparation component director for grades 10-12; and a guidance A

component director who would work in all of the components.

Further, each Local Educational Agency was to provide a coordinator
who would work with the regional Career Education Staff in
conceptualizing, developing, and implementing a Career Education Program
in each Local Educational Agency.

The Awareness component design called for workshop training for
additjonal teachers (grades 1-14) so that at least fifty percent
(50%) of all classroom teachers in grades |} 14 in Region X!l would be
prepared to and would teach Awareness units February 1, 1975.
Included in this fifty percent {(50%) were teachers trained during the
first year of the program either by the Regional Career Education
Staff or by personnel in Local Educational Agencies. s

- .

The E4ploration design called for teachers and administrators in
grades '7-12 to be trained in workshops to develop exploratory cluster
units. The focus in Exploration centered on participating schools
rather than individuals. Finally, eight (8) follow-upahours per
participant-of in-service with the Regional Career Education Staff
during the school year '1974-75 was part of the design.

The guidance component design called for guidance counselors to
work through teachers in achieving the overall guidance goals of the
project. Also, guidance counselors were to receive workshop training
in identification and prioritization of guidance concepts for the
ensuing school-year:

) \o

10ci1iot L. Richardson, Secretary, €areer Education--A Handbodk

., - for Implementation (Washington: U. S. Department of Health, Education

and Welfare, Feb., 1972), p. 9.

\
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Moreover, they were to receive workshop training in human relation

skills which were to be reflected in the Career Education units that
teachers would implement’ in their classrooms.

kY

|3

Finally, the Preparation component design due to the school
organizational pattern in Region X|1--1-8 and 9-12--and due to the
focus of the second year on Exploration in grades 7-12 was integrated
into the Exploration component design and into the Guidance component
design. However, the Preparation component had objectives that were
dlstlnctly Preparation. :

Difficulties and Limitations of the Program

~

One of the most obvious limitations in developing a Career Education
Program in Region XI| is the fact that it is rural and mountainous. s
Practically the only industry is coal mining. Involvement of business
and industry is limited.

Another limitation growing out of the above difficulty is transportation.
A field trip thaqiwould be easily arranged in metropolitan areas becomes
a major undertaking in some of the counties in Region XII.

Also, a recent boom in coal mining has tended to undermine the morale
of the edud%t:onaL systems in Reglon XIl. Teachers' salaries pale in

ison to bhose involved in mining; a number of- teachers have been

dr 3: to minipg. In many cases a truck driver with a-fifth (5th) grade
educat:on will make twice to three (3) times as much as a teacher.

Flnally, a traditional schedule, especially at the junior and senior |
high levels, makes some of the flexibility which Career Eduéation
entails, difficult. .

-

Significance of the Project

The significance of the project can be best communicated by a_
series of questions which were asked at the inception of the program
and to a lesser degree during the ensuing years: ,

1. Could a program in Career Education succeed in an
area that was essentially rural and mountainoys?
X - .
2. Mould teachers and administrators accept a program
L ' that was innovative as Career Education? .

3. Could Career Education overcome the unseemly image
of other similar programs in the region? »

k. Could the dlfferent viewpoints of different Lotal
Educational Agencies be accommodated in the conceptual-
: . ization and development and implementation of the
Career Education program?
5. Could Career Education be packaged attractively for the
' high schools?

d

-0~
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The reader is left to his own interpretation of whether these
questions have been positively answered.

METHODS

Introduction
Essentially, the second year of the project followed the five
(5) phases of development which occurred during the first year of
the project: ORIENTATION; PREPARAT ION; IN-SERVICE; IMPLEMENTATION; and
EVALUATION. This section on '"Methods' will deal with each of these -
five (5) phases after some introductory remarks.

The issue of involving personnel in all areas‘in the development

of the Career Education program is a crucial one. Obviously, in a /

regional project it is more difficult to involve all groups than it is

in a single school system project. Thus, during the first and second
project years the Career Education Coordinator in each Local Educational
Agency was asked to represent his constituents in deliberation on -
issues that evolved and to a large extent the degree of success of a
program in any Local Educational Agency was contingent on the effectiveness
of the leadership of the Coordinator in representing and communicating

to his people.

Now to a description of the phases.

Orientation Phase

This phase consisted of orientation of the following groups:

Superintendents and Direc€0r§,

Career Education Coordinators,

Principals and Supervisors, .
Guidance Counselors, and

Career Education Teams. . <

VT W N -

Following is a brief description of each of the orientation efforts.

The Syperintendents and Directors were oriented by the regional
Career Education Staff and the Executive Director of the Kentucky
Valfey Educational Cooperative, E. D. Region 12, individually in
their offices. Although the Superintendent or Qirector had been
invoived from the inception of the project,. the Regional Career .
Education Staff deemed it essential that their input be solicited .
in the conception, implementation, and evaluation of the program. - :
The visits to the Superintendents and Directors was most helpful.

Next, the Career Education Coordinators were oriented during our
‘regular monthly meeting in february, 1974. “Orientation" is perhaps a
poor choice of words in that the Coordinators had been most directly
“involved than any of the school personnel in the conception of the second
year program. Thus, this orientation effort was more of soliciting
implementation suggestions than of advice. ) )

It




One of the most successful steps taken during the first year of
rogram was to involve the-building principals in a two (2)-day

origntation session %t Natural Bridge State Park. {in the rush of

RN b . o .
submi#ting the second year proposal, this important step was omitted,
but -Resource Development Unit, Division of Program Supporting

’ Services, Buredu of Vocational Education, State Department of Education,
Frankfort, Kemtucky, provided us additional monies to hold a similar
Workshop for Principals for the second year. The Coordinators also
suggested that the guidance counselors 2ccompany their Principals
to the orientation sessions and instructional supervisors as welk.

The next group to be oriented was the guidance counselors who
participated in a two (2)-day session at Natural Bridge -State Park
. on Aprit b and 5, 1974. ‘A complete package of the sessior can be
found “n Appendix ] - . '

Finally, the Career Education Teams from each Local Educational
Agency'were oriented in May, 1975, to the summer workshops in

- Career Education which were the main effort of the Preparation phase.

oo - Preparation\Phase

The preparation phase consisted primarily of workshop training
for the Career Education Teams. Altogether'there were three (3) workshops
as follows: y

I. Exploration Workshop--two (2) tweeks, June 17-29, in
Hazard, ‘ ‘
2. Awareness Workshop--one (1) week, July 27-August 2, in
Hazard, and .
3. Awareness Workshop--one (1) week, August 12-16, in
’ Beattyville. . ~ ) >

-

The main purpose df the Exploration Workshop was to train teachers
‘ in the development of cluster units ich y would teach in their
. respective schools during the fall, =~ Although some of these
cluster upits were developed and taught iffdividually, the prevailing
.pattern was team development and team teathipg.

The main purpose of the Awareness Workshops was to refine and
strengthen the Awareness units that had already been developed

throughout the region. .

- ) . é/f complgte breakdown of the Exploration WorkshopIcan be found in ‘

E ' Appéndix 11 . "A complete breakdown of the Awareness, Workshops can

: be found in Appendix Il .

l * c

, . In-service Phase

. After the summer yorkshops, the next phase was in-service for

all of the school personnel in each of the Tocal Educational Agencies.
This was done primarily through.the-fall in-service days which most

of the Local Educatjonal Agencies have at the beginning of the fall N
term.

[y ¢
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The regional staff was called on to make various contributions
to the planning and conduct of these fall in-service days; however, B

the Career Education Coordinators were primarily responsible for , ?%?%i;
carrying out this phase of the Career Education Program.

Although the design of the Regional’ Career Education Program
indicated that the Regional Career Education Staff would work
primarily with the Career Education Teams, it did not preclude the
multiplier effect of involving additional teachers in Career Education.
However, the Regional Career Education Staff waited on the direction
of the Local Career Education Coordinhators. Varying degrees of

success werevachieved in involving additional teachers in the program. .

‘.

Implementation Phase ‘

et

The Regional Career Education Staff had pledged to each participant
during the summer Workshops at' least one (1) follow-up visit prior to
Christmas, 1974, to lend assistance and support in the implementation
of the teaching of the Career Education units. This commitment on the
part of the regional staff proved to be a back breaking one but over
ninety-five percent (95%) of all the teachers who were in the Workshops - —- - —
were visited at least once before Christmas, 1974.

The nature of these follow-up visits ranged from very informal
kinds of visits where a single member of the regional Career Education
Staff would simply make a couptesyueal+<ervdr3ﬁ*§; the teachers! lounge
to inquire about the progress of the teaching of the units. On the
other extreme, all members of the Regional Career Fducation Staff, the

Career Education Coordinators, and visitors from out of the region

would visit a school and the teachers in the classrooms, not only those
who were teaching fused Career Education units but those who had not
been involved in the Workshaps as well.

.* 7

Evaluation Phase

’

The evaluation phase consisted primarily of meetings in each Local
Educational Agency with the Career Education Teams. An instrument
was administered for Exploration (see Appendix IV for a copy of the
instrument and the results); an instzument was administered for Awareness
(see Appendix _V  for a.copy of the instrument and the results);.and
an instrument was administered to Principals (see Appendix VI for
a copy of the instrument and the results).

In addition, a sampling was made of Students who had participated
in Career Education during the past year as well as a sampling from
their parents. (see Appendix VI! for student reactions in grades 4-6
and Appendix VII1 for student reactions in grades 7-12). (See Appendix
X _ for parent reactions).

Finally, the culminating event of Career EdUcation for the second
project year was a conference on Career Education on January 25, 1975, at :
Knott County Central High School, Hindman, Kentucky. All Local Educational
Agencies presented a display of their effor'ts during the past year; each .
Local Educational Agency exhibited a series of mini demonstrations - -
involving @ limited number 6f students; and there were eight (8) teaching
demonstrations involving teachers and a large number of students. )

o -13-




In addition, Career Education personnel from other areas in
the state as well as representatives from the State Department of
Education, Frankfort, Kentucky, attended. Dr. Kenneth B. Hoyt,
the Honorable Carl D. Perkins, Dr. Lyman Ginger, Superlntendent of
Public Instruction, and Dr. Carl Lamar, Assistant Superlntendent
Bureau of Vocational Education, State of Kentucky, all spoke to
the conferencg, (See Appendix ¥ for’the agenda of the conference.)

FINDINGS AND ANALYSIS

. Introduction

This section of the final report will follow the five (5) phases
delineated above: orientation, preparation, in-service, implementation,
and evaluation. Some phases will have more documentation than others .
because of the nature of the work in particular phases. For example,
the Preparation phase which features workshops for teachers will have
considerably more documentation than the implementation phase. Finally,
the evaluation phase will have considerable "new' information because
it has fallen in the final quarter of the project year.

It should be poxnted out, too, that many of the findings are
administrative in nature because this project is a demonstration project =
and not a research one. Therefore, many of the conclusions which are
drawn are borne not from objective data on research instruments but

’ rather from the expernence which we have had from day-to-day
lmplementatlon combat. L -v

@ . . . 4
Orientation Findings

. This section is divided into two (2) parts: subjective findings
L> and objective findings; "the latter deals primarily with the Principal's
Orientation Workshop-. Fikst, the subjective findings:

1. It is beﬁeficial to a project to orient variQus
f grougs of persons.as entities_rather thi:,i§ a
large, heterogeneous group. For example, At is
advantageous to orient Superintendents as a
‘group., prnncupals as a group, high school teachers
as a group, community as a group, etc. ‘The gfoups
) speak more freely when separate and a presentation
can be geared to.their particular concerns. Probably,
- howgver, the Care&r Edu¢ation Coordinator should
be included wlth each group S|nce his function is
to tid it all together.

2. The selection, orientation, and function of the lLocal
Career Educatioh Coordinator is of vital importance to
implementation of a regional Career Education program.
- Much, of the success or failure of a program in a
: partucular Local Educational Agency is dependent on
the Ieadershlﬂ qualltées of the local Career Education
vv_ . ) )
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Coordinator. Normally, the personality characteristics
most needed are dynamlsm, aggressiveness, and tact;
admittedly a difficult combination.

The next nine (9) findings relate directly to our efforts to
orient Principals in a two-day erentatzon Exploration Workshop on
March 27-28, 1974,

3. Comfortable facilities, such as we had at Natural -~

Bridge State Park, aids in "selling'' new programs

such as Career Education. Moreover, getting the
Principal away from his office allows him to glve

more of his attention to the issues of the program; ‘
trying to explain a program in a principal's office

is difficult because of the many demands made on }
his time. ’ -1

L. A late afternoon, evening, and morning meeting is
an effectijve time design for principals in that they,
in effect, will be away from school only one (1) day.

~ 5. Having Principals as an entity rather than including
Superintendents and guidance counselors is a desirable
way of orienting them. It adds prestige to the group
and frees them to express themselves without some
- constraints which might occur should other persons
from their school system be present.

6. Speakers need to be followed by a period of questions
and answers in order to allow for interaction. - "

7. Avoid "information overloading' in large group !
" assemblies. If there are large group assemblies, ten
(10) to fifteen (15) minute breaks should be allowed .
after everly thirty (30) to forty-five (45) minutes. ,

8. Clear identification of the purpose of the conference
aids in its implementation. .

9. Small groups appear to make the most impact, small
groups where interaction can occur and every participant
be afforded an opportunity to express his viewpoint.,

10. Principals are a Vvital link in-.implementing an effective
Career ‘Education Program. Even though the Superintendent
-may have endorsed the program, its effective
- implementation is pretty much dependent on the positive ' \
attitude of ﬁhe principal.

11. Time should be set aside at the beglnn g and ending
of the con‘erence to administer evaluatlo nstfuments.

Next, orieniiiifn of Career Education Teams:

.
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~ 12. The Career Education Teams can best be oriented in
small groups where questions and answers can be
generated in a favorable climate.

Next, orientation of the community:

‘“& 13. The most effective method of orienting the community

in a regional project is to have each lLocal

Education Agency tormulate and implement an advisory

council. Regional advisory councils for a regional

Career Education program are difficult to conceive

and implement because most business and industry is

localized in Region XI| affd follows county boundary .

lines in enthusiasm and support.

14, It is a mistake to call a group of community persons ’
together for an orientation meeting without identifying
specific tasks and responsibilities with*which they can
help.

- Finally, the objective findings from the Principals' .Exploration
Orientation Workshop on March 27-28, 1974. See Appendix _XI for the
agenda, evaluation instrument, and evaluation results. Following is a

summary of the workshop:

The main purpose of the Principals Orientation Exploration
Workshop was to gain their support for Career Exploration
and to increase their knowledge of how to implement it in
their respective schools. Participants were pretested
and posttested on an instrument developed by the Regional
! \ Career Education Staff. Means were figured on each item '
in the pretest and compared with the means on the same
items on the posf test.
- Responses indicate that the purposes of the conference
. - were accomplished. For example, on item one (1) on the
instrument "'l am planning to implement Career Education
Exploration: in my school'' participants pretested with
a mean of 8.27 and posttested at a mean of 8.94 on a )
ten (10) point scale. This indicated that they entered <
the conference strongly committed to>Career Exploration
. and were significantly affected toward a stronger commitment
toward Career Exploration. Further, on the item "I Favor
trying the team approach to Career Exploration'' the
participants pretested with a mean of 7.50 and posttested
with a mean of 8.40 which indicated that the conference
! persuaded them along the line of trying a team approach to
P - Career Exploration. .
The only item which went contrary to the desires of the
Regional Career Education Staff was item seven (7): Yan
‘integral part of Career Education Exploration is hands-on
activities." Participants pretested with a mean of 8.86,
which was very*high, and posttested with a mean of 8.62.

.._]6-
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- part on instruments which

\

Indeed, we indicated that Career Education Exploration
did feature hands-on activities and the contrary
movement on this item has no immediate explanation.

What can be said, _then, strictly speaking, from a research
viewpoint concerning the effects of the Principals
Exploration Orientation Workshop. The Workshop did affect
the principals to some degree--our instrument was not
sensitive enough to measure adequately the degree and

) lacked validation and reliability-~and usually this .
effect was in a positive direction as perceived by the
Regional Career Educatiom Staff.

~
-

Preparation Phase Findings £

‘Ag indicated above, the preparation phase consisted primarily
of Workshop training.for the Career Education Teams. A complete
breakdown of the Exploration Workshop can be seen in Appendix ]|
and a complete breakdown of the Awareness Workshop can be seen in
Appendix 11} ., Following(afe the findings of the Workshops based in

he participants used to evaluate the

Workshop and based in part on the subjective experiences which we
had:

1. Avoid the overuse of large group assemblies.
"However,, a discreet use of the same lends uni ty,
cohesion, and is particularly effective in
generating the tone and posture for the entire
Workshop.

"™ 2. Use considerable care in choice and monitoring of
consultants. An ineffective consultant can torpedo
a well-conceived workshop. Even after they are

- selected and even after they are in the workshop they

must be closely monitored $o that they will do what
is intended. Generally one needs to be quite
specific concerning what is intended.

' 3. The use of consultants from various projects
compounds the difficulty of effective moni toring
and management. . However, variegated {areer Education
experiences adds to the richness and breadth of
ideas for participants.

k. Consultants should be explicitly told in writing what
to expect and is allowable concerning their fees, room
accommodations, and expenses.

5. Breaking a complex issue, such as Career Education, into
segments and having modules of learning ‘has proven to be
successful in our case. Care should be taken, however,
to synthesize these modules into a meaningful whole.

6. Providing participants an opportunity to make choices
concerning the ""packaging’* of their workshop and being
sensitive to feedback creates a favorable attitude

among participants.

. -174
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7. It is faulty to assume that a group of participants
will have a uniform outlook toward education and a —— ..
uniform set of needs. For example, elementary

« teachers do not perceive Career Education the same—

or even similarly as” do secondary teachers. Also,
princip®™ have a distinctive construct of outlook
as do guidance counselors and librarians. Providing
time when these special groups can meet to discuss

. common concerns and needs-contributes to the success

of the workshop.

8. Participants need to be challenged -and positively '
reinforced that what is being attempted can be
: accomplished. \

. . N :

9. Leadership of the subgroups must be identifigd, - -
‘developed, and recognized.

.

10. What is expected of participants should be identified
and communicated--preferably in performance objectives--
but care should be taken to insure flexibility so a
participant may develop an alternate course of action.

- 11. It is very important that the Workshop identify a
long range pyrpose. and.develop.a..tie-in between its
S activities and this long range purpose.

12. A subgroup, or subgrdups, within the workshop will be
the pacesetter, and by discreet references to the
. pacesetters, other sdbgroups will tend to increase’
. the quantity and quality of performance.
o i : -
13. Arranging for consortlum graduate cred/t creates
management problems but adds to the impact of the
Workshop.

’ 14. It is beneficial to select small groups’to deveioo
models--for example, Exploration cluster unlts--
prior to the Workshop so that these models can be
demonstrated.

15. Demonstrations appear to have more |mpact than simply
verbal descriptions.

16. Team or cooperative teaching appears to lend itself
particularly well to Career Education. - - -

17. Two weeks seems to be an appropriate length of time to

have an effective Workshop which involves major
attitudinal change on the part of participants.

In-sefvice Findings

The findings which follow pertain not only to the system-wide
in-service days which for the most part began the fall school term

=18- .
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but also periodic in-service work for smaller, more homogenous groups
of school personnel which some systems :se to supplement theif
- system-wide meetings: W N
. N 3 et -

1. 1t was found that there was a positive correlation
between the input of the regional Career Education
staff into the planning and conduct of the in-service

. . . and its Career Education effectiveness, as perceived
. by the regional Career Education staff.

L 2. Presentations to large system-wide groups normally
o . N - were not as effective as presentations to smaller groups
of more homogeneous partigipants.
, ) ‘ ’fr.N »
. - 3. Hot, humid weather andipoor physical settings for

in-service meetings had an ddverse effect on the
’ . effectiveness of communications concerning Career
Education.
< b It was found that one of the most effective techniques
is to use teaghers from school systems to demonstrate
or to talk in terms of Career Education. Teachers '
appear to respond more effectively to their peers. .

5. Endorsements by the Superjntendents and Directors
lent significant credibility to the Career Education
Program. To be sure, not all Superintendents and
Directors speak with ‘the same commitment, but their
endorsement was highly instrumefltal in the success |
of the program. ‘

¢ Implementation Findings

%

“As indicatedqat;qygq the implemeqtation”phase consisted primarily
of teather participants in the Workshops teaching at least one (1)

.

- upit before Christmas, 1974, and the follow-up it from the regional
’/Career Education Staff. .Following are the findings: A
] 9.1t was difficult to keep the pledge of visiting each
v - participant before Christmas, -1974.
T . 2; A schedule of Regional Career Education staff visits,
v e . ) “  made out eafly in the fall semester, was helpful in

insuring that each local Educational Agency and
.each-school receive its fair share of attention from
the Regional Career Bducation Staff. ’

. - A 3. Thé Exploration units,.taught in grades 7-12, were
- effective, especially, those taught-by a group or a
team of teachers. .
. 2 . . -~
~#,., Some of the elementary schools, grades 1-6, lagged in
their implementation of their Awareness units. Greater
enthusiasm appeared to be evidenced in grades 7, 8,. '
) and 9. This appeared to be the result of our emphasis ©on
Q - " Exploration during the second year oF’QQq program,
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_ however.

.
<

3 5! 1t was found that in the elementary schools, grades -
1-6,that while there appeared to be less overt
enthusiasm, the number of units that were taught
appeared to be more-than during the first year of .

. the program and to have greater depth.

- 6. 1t was found that most high schools did not arrange
. . . ‘. their schedules to promote team teaching; i. e., =
they did not change their schedule to bIocE'sEheduling
- So as to allow the teachers and students greater
flexibility in their activities in their Career
Education units. ‘ -
’ 7. 1t was found that there was considerable difference
from school to school and from Local Educational
Agency to Local Educational Agency in the quantity and
quality of their Career Education Program.

N Evaluation Findings (
‘ Please recall that the purpose of the second year in Career
Education was to focus on Exploration in grades 7-12 with Awareness
being strengthened and refined. This section will deal with the
findings as follows: Highlights of Evaluation by Exploration teachers; |
Highlights of E¥aluation by Awareness teachers; Highlights of Evaluation
by Principals; Highlights of Evaluation by students; and Highlights

of Evaluation by Parents.

“

First, findings of teachers in grades 7-12 concerning Exploration. -~

K Since this' is new information which is being communicated in report
form for the first time, see Appendix_IV for the instrument used and
the findings. Following are a few of the highlights: -

1. Teachers in grades 7-12 rated the second year
program highest on:

a. '"ltem A" which said "The two-week workshop ‘
provided me with a background in career
5 exploration--." (5.7 on a 7.0 Scale)

. b. '"'ltem R" which said '"The cooperativeness of the
students in group work--." (5.8 on a 7.0 Scale)
. . s
2. Teachers rated the progrém lowest on:

. ak..'"ltem M" which said "My fellow workers' attitude
toward career exploration, who were not in the
workshop--." (4.3 on a 7.0 Scale)

b. '"item K' which sald "'The community's interest in
career exploration activities-=." (4.4 on 7.0 Scale)

» . . ‘o .
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%ﬁ? 3. In the checklist section of the evaluation instrument
° the teachers rated the highest percentage on ''ltem 15"
+ which asks ''Did the students have the opportunities
and experiences that involved student action rather
than just reading or writing about them?“

LXS

Next, the hlghllghts of Awareness teachers responding to their
appropriate evaluation instrument. See Appendix V - .

1. Teachers rated the-program highest on:

N

a. "ltem I' which said "The regional staff's \ .
i assistance through visitation, consultations,
', - and support--." (6.1 on a 7.0 Scale)

2. Teachers rated the program lowest on:

a. '"ltem L'"'which said "The parents of the children
. in the school have shown their interest--.'"
4.4 on a 7.0 Scale)

b. '"ltem K" which said "The community's |nterest
in career awareness activities in the school--.! ?
. (h.h on a 7.0 Scale) .

3. In the checklist section of the evaluation instrument
the teachers rated the hlghest percentage on ''ltems
7, 8, 10, 13, and 15 at 100 per cent.

Next, the Principals evaluatlon See Appendix VI for instrument .
and results. Highlights are as follows:

~

b
. Pruncupals rated the program hlghest on:
/
a. “Item F''* which said ''The reglonal staff's assistance
to me in these units --."
(6.8 on a 7.0 Scale) . ‘
b. *ltem I'* which said "As a result of Career

Exploration the parents' or resource persons'

attitude --."
. ] (6.7 on a 7.0 Scale) . .
|

2. The principals rated the program lowest on:

a. '"ltem T" which said ''Career Exploration's. influence

on student's attendance=-."

(5.3 on a 7.0 Scale)

.\
J
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b. '"ltem B'" which said '"The Natural Bridge v
“Principals' Workshop on Career Exploration
provided me wigh methods for developimg a
flexible or block schedule--.'
(5.4 on a 7.0 Scale) ]
Next, sthe evaluation instriment and results for students in’

grades 4-6. (See Appendix VI1) Highlights of the findings are
as follows: - ' ) '

1. The students rated the program highest on:

a. "ltem 8" which said ;going to school will
help me to be prepared for a good job."
(100% responded ''yes')

2. The students rated the program lowest on:

a. "ltem 10" which said "I talk with my parents

and .teachers about what | want to be when |

. grow up." .

(85% responded ”yef”)
- .

Next, the evaluation instrument and reshits for students in
grades 7-12. (See Appendix VIII) Highlights of the findings are
as follows: -

[~

I.z The students rated the program highest on:

a. "ltem I'" which asks "Are you aware of the Career
Education Program®in your school? '
(95% responded 'yes')

3

2, The students rated the program lowest on:

=

A

a. 'ltem 3" which asks "Have-you or members of
your class gone into the community to work--,"
(39% responded ''yes'') : R,

Finally,£the findings of the Parents' evaluation of the
program.. (See Appendix 1X) NS

)

1. Parents rated the program highest on: :

»

_ a. "lten 5' which asks””po you think that field ..~- ' )
trips are an important part of a student's education?" |
(93% responded ''yes'') . - *

£ . b. '"ltem 6" which asks '"Do you feel that the quality. of i
education would be improved by an emphasis on work
and occupations?" . )
(91% resporded ''yes') c "



{w

v

Parents~tated the program lowest on:

a. '"ltem 3" which asks "Do you think that schools
are doing an adequate job in explaining the
various career options available to students?!
(67% responded ''yes') .

b. "ltem 8" which asks "Do you believe that schools !
shou1d provnde opportunities for students to
explore various occupations?"
(83% responded "'yes'!)

CONCLUS1ONS AND RECOMMENDATAHONS

Conc lusions
A regional concept to the delivery of a program such
as Career Education is workable and effective and
provides a means of reaching a great number of persons.
Durjng the second year of the program, Career Education
redched over twenty-two thousand {22,000) students.
We have®said that Region XIl is mountainous and rural,
making it difficult to implement Career Education.
However, just because it is difficult does not mean
it cannot be done successfully. To be sure, many of
the ""ideal' concepts of Career Edugcation must be
modified in such an area, but the heart and soul of
Career Education has been retained.

L4

During the first year of the program little effort

was expended to involve the community in Career Education.
This was a major effortyduriflg the second year and we
conclude from its involvement that the community is
interested and is willing to support Career Education.

Many have said that educators in our area are as easy

to move as a cemetery--that they will not change. Contrary
to this opinion, they are willing to change if sound,
systematlc, and non-threatening approaches are utlllzed

The success of any program is highly contlngent upon the
support of all segments of thé school and community.
While there will always be some who are not satisfied ’
or willing to support Career Education, the majority

of students and faculty are saying the program is sound
and long overdue. We find this remarkable after only
two (2) years of the program.

- € f
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Recommendations

1. In order for Career Education to operate effectively,
modifications of the traditional high school scheduling
system must be made. School personnel should be made
aware of such.

» ’ - -
~

2. State governing agencies need to take a more definitive
stand on their attitude toward Career Education if it is
-t ‘ to have the most beneficial residual impact.

3. It is doubtful that a comprehensive innovation in education,
such as Career Education purports to be, can be attained
in three (3) years; therefore, it is recommended that

— ——-——— this-project -have a longer life span from federal
’ funding than the original three (3) year intent.

-

4. The funding pattern should allow for greater security of
staff personnel. The year-to-year basis creates needless
anxiety and apprehension on the part of those who depend
on the project for their livelihood.

~r
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. GUIDANCE COUNSéLORS CAREER EDUCATION EXPLORATION CONFERENCE
April 4-5, 1974

Natural Bridge State Park

% . Slade, Kentucky
Thursday, April 4 = & . - ’ -
2:30 pem. . oeee 0 e . :Regist;atio; and Refreshments .-. . . _.Gordon Cook
3:00 . ... oL ilntroduétion oé Guests . . . .+ o « + JElwood tornett

J— S - +

3:05. . .. ... ... .. .Purpose of Conference and
. Introduction of Panel . . . ... . . .Bill Burke

3:10. . . . ... .x . . .Career Education as Viewed by ]
¢ aStudent . . . . . .. .. . ... .BeckySingleton,
‘ : Eighth Grade
Student,
s . ) Hindman
Elementary School

3:15 .. . .% . ....... .Guidance In-Career Education )
’ in Paintsville City Schools . . . . .Mabel Lemaster

3:30. . . . . .. ... .. .Guidance In Career Education .
inlBJ . . .. ... ... .. ... .Any Fugate

3:45 . . . . . .. .. ... .Guidance in Career Education .
in Hindman High School . . . . . . . .Juanita Singleton

b:00. . ... .. ... .. .Break , .

b:15 . . . . . .. ... .. .Questions for the Panel . . . . . . . .Bill Burke,
’ " Moderator
Mabel Lemaster
Amy Fugate -
Juanita Singleton.

b:30 . . .. ... ... .. .Exploration: What It I5. . . . . . . .Owen Collins

5:00 . . ... .... ... .Demonstration of a Cluster Unit‘. . .. .Willard Elémentary
- Staff, Randy
- ‘ . . Wicker, and
John Campbell

S:hSs . L L. .ldentification of Elements of ., . )
: Guidance in the Demonstration Unit . .Small Groups =~ ., -

6:15 . . .. .. .. ... .Adjourn

7:00 . . . .. e e e e e . ;Dinner

‘ \ Y -
‘ ¢ C \ . i ::) U
-26w
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7:45 0 0

.Repofts of Small Groups .
2

4

g:15 .

8:45 .
9:00 . . e .

Friday, April 5

7:00 a.m. .. .

-~

Region X!

.Criteria for Team Selection .

.Adjqurn

.Breakfast ;

.Likely Schedule Revisions in

.Bill Burke,

Moderator

.Gordon Cook

.Owen Collins

8:00 . .Prioritizing of Guidance Goals
in Terms of Student Needs in -
Region XI | . Gary Steinhilber
and
Bill Burke
8:40 . - .Brainstorming for Ways-and Means
, to Meet the Top Three Goals ¥ .
. through Career Education Units
and Activities . . . . . . Small Groups
9:30 . -Report of Small Grodbs
9:50 . .Break
10:00 .Guidance in Career Education
Awareness . Randy Wicker _
and
Lana Richardson
10:30 . .Gﬁ}dance in Career Education
Exploration and Preparation .. .Gordon Cook
and
Gary Steinhilber
10:55 . .Break
11:00 . .Southeastern Personnel and

12:00 noon .
12:45
12:50 .

1:00- ..

Note: It Is requested that each participant of the conference list at least five (5)

" specific items which he-or she plans to do in relation to Career Education during
Examples include career days, work with exploration
team, work with teachers in implementing three (3) guidance goals in awareness
units, etc.

the ensuing school year.

Guidance Association Meeting .

-Career Education from the
Viewpoint of Guidance Services ,

.Lunch
.Plans for Future Workshops .
Summary . . . . . . . .

.Adjourn

.

__27_ {.

o

.Bill Burke

34

.Mary Belle Duff,

Chairman

.Dr. Curtis Phipps

.Owen Collins
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APPENDIX 11

e EXPLORAT ION WORKSHOP
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.. JHE CHALLENGE. o - o

Yoy have heard this morning a summary of your accomplishments in Career
Education during the first year of the program. Frankly, your success exceeded
the expectations of nearly everyone? because the batting average nationally for
most Innovative educatiunal programs Is indoed low. There were those who said
Career tducation could nct succeed in this region because It was rural and
mountainous and our people were not knowp for their willingness to change. But
yol have made it work to the point that this project is considered number one
in' the Commonwealth of Kentucky. Let the credit go to those who made it work,
Lo the school personnel of Region XIf:

-~

(1) To the Superintendents and Directors;
(2) To the Principals and Supervisors;
. (3) To the Guidance Counselors; )
(4) Télthé Librarians and Reading Teachers and other '
support personnel; ‘.

/ {5) and, To perhaps the most Important group of all, the Teachers.

And to those with whom your Regional Staff woik most closely, the Career
Education Coordinators for the Local Educational Agencies:

- Roland Sebastian, Breathitt County
. Enoch Combs, Knott County -
Bethel Ritéhie, Knott County
Juanita Singleton, Knott County
Seldon Short, Jackson Independent
Margaret Lewis, Jenkins Indeﬁend nt
L!ly Kincaid, Lee County .
. Mary May, Wolfe County
Hayes Lewis, Leslie County
Beckham Caudill, retrcher Cotmty
John C. Campbell, Perry County
Bpal Eversole, Hazard Independent
wMartha Turner, Cwsley County : .

4 , N

£Y ¢
S X




4

Charles Wilson, Huzard Area Vocational and Technical School

Dr. Ken Holloway, Hazard Community College 7

\
N

Now, we are embarked on the Exploration Phase, admittedly more difficult
and complex, requiring more commitmant and energy. and work than did the
Awareness Phase. )

But hear you Dr, Carl Lamar- and Dr. Lyman Ginger.
But hear you Honorable Carl D. Perkins and Kenneth,B. Hoyt.

. !

But hear you schools acrass this Commonwealth and our nation.

Come andsee this project {n Tate January, 1975, and you will see a
proJect of Exploration that will "'do us all proud." We the people of
Region ¥1l can and will make Career Edycation succeed for Sur children!

1

Ly
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SECTION |

1.

3

Utmtow)

Perférmance Objectives for Participants

5

L

Each participant will be able to commtinicate drally at least three reasons
for a Career Education program,

Participants will dg'able to name orally at least three major -accomplishments

of the Career Education program during the first year of operation.

Each participant will be able to name orally at least three major goals

for the Career Education Exploration program to be achleved by February .
1, 1575, -

g _32- . )

il
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Monday, June 17, 1974

S:Bd a Mo o o % o &

10:00 . . . .
10:10 . ..

10:15 . . ..
l0:45 . . ..
11:00 .., ..

11:30 e & % »
12:00 noon ..+ .« . &

1:00 p. Mew o ¢ o &

. meeting of superintendents, dlrectors,

EXPLORATION WORKSHOP

June 17-28, 1974

registration and refreshments .
student lounge . . « « « ¢ . . oL .., Gordon Cook

entertainment —
auditorium . .« « . « « .« . . « « + e+« . Slone Family,
Hindman, Kentucky

e A e e - e e e o b e e

and career education coordinators
with Dr. Kenneth Hoyt, room 117 . . . . . Elwood Cornett,
Moderator

general assembly .

“address by Dr. Kenneth B. Hoyt,

Associate Commissioner

0ffice of Career Education .

Bureau of Occupational and : ,

Adult Education :

0ffice of Education

Washington, D.C. . « . + « « . . . . " . . Elwood Corpett,
Introduction

Introduction of guests . . . . . . « . . . " Elwood Cornett

introduction of keynote speaker . . . . . Gordon Cook

keynote address « o « « ¢ ¢« ¢« o o 4 . . John Bruce

break

days gone by . « + ¢+ ¢« ¢« ¢« ¢ v ¢« o . s . BIll Burke,
Gordon Cook,
Randolph Wicker,
and Harlan Woods

this workshop and the year ahead . . . . . Owen Collins

Tunch

(1) those desiring credit from
eastern kentucky university
meet in room 119

—




’
Monday, June 17, 1974
1:00 p. My o o v v (2) those desiring credit from
morehead state university
. meet in room 109
* ¥
.. (3) all guidance counselors ) ¢

mect in library

(4) all principals meet in

\ room 117
o (5) all remaining personnel o
meet in auditorium
i 2:00 . . ... ... general éﬁ;émSTy
a way of stressing « « . . Randolph Wicker
<
3:00. ..., ... adjourn ,
4
A
e MMW; )
* .
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(Learning Cells)

(9:00 u.m. Tuesday--3:00 p.m. Friday)

o

Introducti8n )
The Learning fells Approach is an attempt to provide partlcipantsfé///////,“'

flexible learning environment rather than one which is prescriptive and

“lock-stap. Particlpants will be able to plck and choose the Learning Cells

“which they desire within some guldelines. { o

Instructors in the Learning Cells aré from Eastern Kentucky University,
Morehead‘State Universlty, Division of Guldance Services, Bureau of Vocational
Education, your Regiopal Career Education“Staff, and most Importantly our
own people In Reglon X!{.

Following Is a handoyt which has been given Instructors in the Learning

Cells: ‘ .

Learning Cells Apprpach _

l.  CREATIVE presentations. Lecture should be avolded, Multl-media
presentations are encouraggy. :

2y SKILL oriented. Learning cells shouwld attempt to tecach a skill1(s)
{n most cases; for example, the cell on role~playing should teach
particlpants the skill(s) necessary to utilize role-playing in thelr
classrooms, ‘

3, PERFORMANCE oriepted. Each learning cell needs performance objectives
which clearly communicate what |s expected from participants.

h. ACTIVITY oriented. Participapts should be Involved to a high degree
In the -learning process withln each cell. .

5. HANDOUTS. A summary sheet of the main points or an appropriate
schematlc Is encouraged,

‘not be formal, A brief oral check may be sufficlent to see if
-partlcipants achiaeved desirably. articlpants will be asked to
rark learningcells which were most beneficial on Friday. N

6. EVALUATION. Each Instructor needs to gear this In, although it need

]

.

»




e Description of the Cells

¢

Follawing is a descriptlon of théwzéi]s which lncludeg purpose,
performanke objectives, instructors, etc. The performance objectives are
what partigipants should be able to do at the conclusjon of'the Instructional
pérlod. Learning cells vary l? length from ope hour to three hours. :
More learning cells are provided Fhan any one pcrs;n canm attend so you

vill have to be setective. It is suggested that a local Educatlonal Agency

___organize jts particlpants in such a way that all learnlng cells will be . -

attended by someone from that Local Educational Agency.

The Tirst tuelve learning cells are demonstrations of model cluster
Z .

units By the Local Educatianal Agencles in this region.

»
’

{r




CELL NO: ]

- DEMOMSTRATION OF A MODEL CLUSTER UNIT ON PUBLIC SERVICES

-

Purpose: To show participants how Jenkins Independent Schools
. has conceptuallzed and developed a model cluster
unit on public services.,

/

- Performance '
ObJectivgst . Each particlpant will be able to describe to his
team the élements of the above unit.

2. Each participant~wilil b able to ldentlfy the )
elements of the abov& Unit that probably would
work in his school situation, -

Instructor.; 1. James Bentiey
‘ 2. David Lucas \ i
T, o 3. Teresa Matney ¢ ;
4., Judy Tolliver -
) 'S, Nagatha Venters
6. Ruby-ﬁ: Zidaroff
Who Should ‘ .
Attend: Optional
. . -
Number of D
- .. ~Particlpants; ~ - LUp to 25°
> ]
Other \ .
_ information: Particlipants will recelve a copy of the mbdel cluster
" \ unit at the conclusion of the perliod.
- ~
- Time Frame: One hour

When Presented; 11:00-~12:00 Tuesday, Jupe 18




CELL HO. 2 .
. DEMONSTRATION OF A MODEL CLUSTER UNIT ON COMSTRUCTION
Purpose: To show participants ho Perry County Schools has
; ’ conceptualized and developed a model cluster unit *

on construction,

Parformance .
ObJectives: 1. Each participant will be able to describe to his
team the elements of the above unit.
{/’ " 2. FEach participant vill be able to Identify the
- elemeénts of the above unit that probably would
work In hle schocl situation.

Instructors: i. Denny Campbell

2. Joan Combs |

3, E&dwina Hclntosh

b, Anita Morris’ .

5. Rénald Spurlock

6. Bonnia Stacy
Who Should .
‘Attend: , Optional

- Number of * /
Partlicipants: “Up to 25
Other ]
- Information: Participants will recefve a copy of the model cluster
) « unit at the conclusfon of the period. ..
Time Frame: One hour
When Presented: 11:00--12:04 Tuesﬁay, Jupe 18
/ “
¥ . :




DEMONSTRATION OF A MODEL CLUSTER UNIT ON CONSUMER AND HOME ECONOMICS

' Purpose:

Performance ,

Ubje?ylvvs:

{nstructors:

L

Who Should
Attend:

Number ‘of
Participants;

Other
Infarmatlons
Time Framé;

Vhéh Presented;

. 2. Hary Stewart . , |

One hour

CELL HO. 3

-

To show participants how Knott County Schools has
conceptualized and developed a model cluster unlt
on consumer and home economics.

l. Each partlclpant will be able to describe to his -
~ team the elements of the above qut.

2. Each participant will be able to ldentify the
elements of the aboye unlt that probably would
vork In his school situation,

}. Shelta Slone

3. Veronica Tuttle
L, Bill Triplett

5. Edsel Wallen !
Optional
Up to 25

Participants will recelve a capy of the model cluster
unit at the concluslion of the pertod.

2:00--3:00 Tuesday, June 18 ’

!

2




CELL NO. &

DEMONSTRAT!OH OF A MODEL CLUSTER-UNIT ON COMMUMICATION AND MEDIA

Purpose: To show participants how Hazard'Independent Schools
- qi" \ has conceptualized and developed a model cluster unit
- on communication and media.
" Performance ]
Objectives: 1. Each participant will be ahle to describe to his

team the elements of the above unit.

2. Each participant will be able to ldentify the
elements of the above unit that probably would
work in his schoal“situation.

Instructors: I. Ovetta Basey

2. Mabel Burklow

. . 3. John Farler

k. Llora Heath

Who Should .
Attend:- Optional ) .
Number of 3 >
Participants: Up to 25 :
Other
informatlon: Particlpants will receive a copy of the model cluster
.. ., unit at the conclusion of the period.
\
Time Frame; One hour .
When Presented: 9:00--10:00 Yednesday, June 19 ' . )




DEMONSTRATION OF A MODEL CLUSTER-UNIT ON TRANSPORTATION

Purpose:

Performance
. Objectlvas:

Instructors: °

Who Should
Attend:

Number of
Participants:

Other
Infermation:
Time Frame:

When Prescnted:

‘s

- —~ —— \

CELL 0. 5

]

To show participants how Leslie County Schools has
conceptualized and developed a model cluster unlt
on transportation.

AN

- 1. Each particlipant will bc able to describe to his

“-team' the'elements of tha. above unit. - -
2. Each participant will be able to Identify the
elements of the above unit that probably would work
in his school situation.

1. 'Alekander Begley

2. Martha R. Begley
3. Evelyn Crawford N
ho James M. Hayes

5. Jean .Begley
Optional
Up o 25 - o

Part?cipants Will receive a copy of tihe model cluster unit
at the conclusion of the period..
One hour’ K

3:00--10:00 Yednesday, June 19

.
-




o ) " ELL ?_39: 6

——

DEMONSTRATION OF A MODBL CLUSTLR UNIT ON 1I5ALTH

*‘ Purpose: To show particlpants hovi Letcher County Schools has
conceptualized and developed a model cluster unlt on
health. . ’

Performance
Objecti-es: I. Each participant will be able to describe to his

team the elements of the above unit.

2. Each participant will be able to Identlf; the
elements of thg above unit that probabdy would work
in his school situation.

Inst}uctors: 1. Stella Mae {son

2. Carla+Stone

3. Sherrill Slone

4. Howard Starifill

5. Danny Taylor, Jr.

L 4

Who Should

Attend: Optional o . '
« Number oi , "

Participants: Up to 25

Other T .

Information: Participants will recejve a copy of the model Cluster

unit at the conclusion of the perjod,

Time Franc: One hour

When Presented: 2:00--3:00 Wednesday, Junc 19.
, .

¢




« DEMONSTRATION OF A MODEL CLUSTER UNIT ON BUSINESS AND OFFICE

>

Purpose: ,

A

Performance
Objectives;

instructors:

Vtho Should
Attend:

Number of
Participants:

Other
Informationg
Time Frame;

When Presented:

CELL NO. 7 -

*

To show participants how the Hazard Area Vocational
and Technical Sckool has conceptualized and developed
a model cluster unit on busliness and office.

»

1. Each participant will"be able to describe to his
' team the elemeggs of the ‘above unit.

2. Each participant w1} be able to ldentify the
elements of the above unit that probably would
work in his school situation.

1. Sue Allen -

2. Sarah'FltzpatTlck

3. Joan Holloway

4. Emiline Montgomery
Optional

Up to 25

Partléibants wlill recelve a copy of the model cluster unit
at the conclusion of the period.

One hour

9:00--10:00 Thursday, June 20

—~~
Ny
- -




: CELL NO. 8

DEMONSTRATION OF A MODEL CLUSTER UNIT ON MARKETING AND DISTRIBUTION

Purpose: To show participants how Jackson Independent Schools has
conceptualized and developed a model cluster unit on
marketing and distribution,

Performance
Objectives: - t. Each participant wi]l be able to describe to hls
team the elements of the above unlt.

3
\

*2. Each participant will be able to identify the
elements of the abave.unit that probably would
work in his school situation.

Instructors; 1. "Phylis Lacy
2. Tincie Rogers « ~
3. trene Slusher

4, Julia Turner

. Who Should o

Attend: * Optional !

Number of

Parttcipants: Up to 25

Other y

Informationg Participants will recelve a copy of the model cluster

unlt at the conclusion of the period.
Time Frame: " One hour

Wher Presented: 9:00--10:00 Thursday, June 20 ‘




CELL-NO. 9

DEMONSTRATION OF A MODEL CLUSTER UNIT ON FINE ARTS AND HUMANITLES

Purpose: To show participants how Lee County Schools has
conceptualized and developed a model cluster unit on
fine arts and humanities.

Par formance B Tt RN .
Objectives? 1. Each participant will be able to-describe to his
team the\glements of the above unit.

&

2. Each participant will be able to Identify the
elements of the above unit that probably would work
In his school situation.
Instructors: !. Beatrice Dooley

2, Carolyn Eversole

3., Jane Ann Sherrow

h. James Smith .
N 5, Kaye Stamper -
Who Should ] \ !
Attend; Optional . ’ .
»
- Humber of
Participants: Up to 25 .
Other .

triformation: Participants will.receive a copy of the model cluster unit
at the conclusion of the perlod., ™

Time Frame: One hour

When Presented: 2:00--3:00 Thursday, June 20 \

1]

J -
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CELL-NO. 10
DEMONSTRATION OF A MODEL CLUSTER UNIT ON ENVIRONMENT AND NATURAL RESOURCES -

Purpose: To show particlpants how Breathltt County Schools has conceptuallzed
and developed a mode! clustar unlit on environment and natural resources.

Performance (1) Each participant will be able to describe to his team the
ObJect!ives; .eleéments of the above unlit, :

(2) Each particlpant will be able to ldohtlfy the slements
of the abova unlt that probably would work In hls school
sltuatlon. -

Instructorst (1) Robsrt Samus! Lawson 0
(2) Bruce Stamper
(3) Allce Gabbard

Who $Should Optional
Attend:

Number of Up to 25 .
Participants:

© Other Particlipants will recalve a copytof the mode! cldltor unlt at
Information: the conclusion of the pariod. - ,

Time Frame: ° | Hour

When Presented: 9:00 - 10:00 Priday, June 2}




CELL NO. 11

DEMONSTRATION OF A MODEL CLUSTER UNIT ON. MANUFACTURING

L

Purpose:

Parformance
Objectives:

\

nstructors:

Who ShOU‘d e

Attend;

~Number of
Particlpants;

Other
Informatlan:
Time Frame;

Qhen Presented:

’

To show participants how Owsley County Schools has
conceptualized and developed a model cluster unit
on manufacturing.

r

1. Each participant will be able to describe to his
team the elements of the above unit.

2. Each participant will be able to identify the
elements of the above unit that probably would

woit. in his school situation.

1. James R. Bowman
2.* Phyllis Bowman

3. Maudie Cornett

i, Russell Duff

5. Earl Glenn Jackson

6. Howard Mayes

7. Marvin Wilson
" Optional

Up to 25
Participants will receive a copy of the model cluster
unit at the conclusion of the period. -

One hour

9:00--10:00 Friday, June 21

; | SUE]
I - ()~




CELL NO. 12 -
DEMONSTRATION OF A MODEL CLUSTER'UNIT ON AGR!-BUSINESS
Purpose: To show participants how VWolfe County Schools has

conceptualized and developed a model cluster unit
on agri-business.

Performance i
Objectives: 1. Each participant will be able to describe to his
team the elements of the above unit. ‘
) 2. Each participant will be able to Identify the
! elements of the above unit that probably would work
in his school situation.
~ Instructors: 1. Paul Fugate
2. Norma Profitt
3. Lynn Stidham . -
Who Sheuld
Attend: Optional.
Number of .
Particlpaits: Up to 25
Other . .
—Prformation: Participants will receive a copy of the model cluster unit
at the conclusion of the period.
Time Frame: . One hour
When Presented: 2:00~~3:00 Friday, June 21
\




LEARNING CELI. MNo. 13

\itte:  similation’ |

~ Purpose:  The purpose of the simulation learning cell is to provide the
"participants with experience In the various job clusters so
that they can establish simulation activities in the classroom
sctting for the students as different Career education cluster
units are taught.

Performance (1) The participants given two houis of time and a
Objectives: rotation schedule will go to 4 out of 7 work stations

where they’ will successfully do an assigned simulation
task in each station.

(a) List (1) one simulation activity (not in the
station but related to the same cluster) that
they could do in the classroom setting. as they
visit ecach simulation station.

(b). Orally discuss or put in writing their attitude
toward doing the simulation -activities in each
station. . - '

\

4 (c) List (3) threé advantages ro using simulation

activities in the classroo11r’.j><::b

Instructors: Charles Wilson
Bill Back

Wha Should Optional
Attend:

Number of . 50
Participants:

Other Information: None
Time Framo: 2 Hours

When Presented: 10:00 = 12:00 Thursday, June 20 :
10:00 - 12:00 Friday, June 21 . .

L4

¢
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Purpose:

Performance
Objectives:

articipants:
ther (:

nformation:
LY

ime Frame:

~

en Presented:

CELL NO. 14 \

DECISION-MAKING

To provide participants with a decision-making process
which they can teach to their students. :

4

1. Participants will be able to name orally the five (5)
major 5tcps of a decisica-makingprocess.

2. Participants will be able to relate this process to
other members of rheis team with whom they will
wriLe their clustcr units,

3. Participants will indicatc orally on a likert scale
of 1-10 their confidence 1n being able to teach at
the conclusion of th- lcarning cell this process to
their studvnts:

Y

Charlie Wilson

Optional

Up to 25 ' .

»

-

Participants will be given 2 list of six (6) real 1ife
decisions from which one will be chosen by the total
group -for the development lf the process.

Two (2) hours

1:00-~3:00 Tuesday, Junc 18
1:00--3:00 Wednesday, June {9

-50- T . 3

e
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LEARNING CELL No. 15

“ -

Titles Performance Objectives

Purpose: To cause participants to become proficient in the writing of
terminal performance objectives and enabling performance objectlves
in career education, using the A, B, C;, D, approach.

Performance (1) Each participant will be able to distinguish between
Oblectives: a terminal performance objective .and an enabling per=-
< formance objective with eighty percent accurdcy when
given a list of ten mixed terminal and enabling

g objectives. °

(2) Each participant will be able to analyzesorally with
eighty percent accuracy, the A, B, C, and D's of three

2

TN ; e} 3
compiete—terminat obJectives as retated to their
subject area,

(3) Each participant will develop and write a2 terminal
performance objective, and at least two enabling
performance objectives for the exploration unit which
participant is a.team member, Instructors will %zgge

— when objectives are satisfactory. ) ‘

Instructors: Dr. Russel] Bowen

Who Shotrld All participants who did not attend the Career Education

7 Attend: " Workshop last year. Also any participant who desires additional

assistance in writing performance objectives. .

Number of Participants: 35 maximum
Other information: (1) Program instruction will be designed for the

-following subjects:' Math, Science, English; and
Social Stg#ies, other.

(2) Instructors will be available all day Monday of
second week to assist participants in writing of °
performance objective for their units.

Time Frama: 2 Hours ' _ \

When Offered: 1:00 ~ 3:00 p.m., Tuesday, June 18 .
10:0¢ - 12:00 a.m., Wednesday, June 1§ . ' -

12:00 a.m., Thursday, June 20

12:00 a.m., Friday; June 21

10:00
10:00




LEARMING CELL No. 16

Title: Administration of an Exploration Program

.

Purpose: To involve each participant in developing a ''Handbook for Adminis-
tration of an Exploration Program' and to provide a logical sequence

(>

Performance
Objectives:

Instructor:

of steps in administering the program.

a) Pairticipants at the conclusion of this learning ce'l will

be eble to develop a Table of Contents for a Handbcok for
their LEA's,

{2) Participants will be able to explain to themselves each
step of administering an Exploratiop Program.

Dr. Kenneth Noah C e —

Who Should
Attend:

Number of
Participants:

Additional
Information:

Time Frane:

When.
Presented:

Essential for Coordinators and others who may be involved in
administering exploration.

Up to 25

(1) Parcicipants yill be provided samples for their Handbooks,
(2) “Guidelines for Advisory Councils' is presented in Cell 2.
3 Hours

9:00 = 10:00 a.m. and 1:00 - 3:00 p.m., Thursday, June 20
3:00 - 10:00 a.m. and 1:00 - 3:00 p.M., Friday, June 2

i




Purpose:

*

Performance
Objectives:

CELI NO. }7 ~

ACTIVITIES TO DEVELOP POSITIVE SELF-CONCEPT

To provide partlcfpants practical experiences in the
promotion and importance of positive self-concept
among students in the classroom.

-

1. Al participants will list at least three (3)
) strategies for building positive self-concept
in their students.

2. Al participants will list at least three (3)
classroom activities they plan to utllize in
their classrocoms.

. 3. All partieipants—wriH state i Writing the
lmportance of positive reinforcement in the

Instructor:

Who Should
Attend:

'
SR
o=

= Number of -
Partic[pants:

- Other
Information:

/
Time
Frame:

When Presented:

-

e o

classroom.

1. Lana Richardson

g

Teachers; optional for others v
e ,
~25 maximum
<

Participants will be provided a list of twenty-five (25)
potential classroom activities for developing a positive
self-concept among students.

. --—

.

Two (2} hours
1:00--3:00 TueSday, June 18

10:00--12:00 Wednesday, June |9

- -

»

1:00--3:00 Wednesday, June 19




' LEARNING CELL MNo. 18

T Title: Involving the Community in Career Educatioﬁ

Performance (1) Participants will be able to list three (3) methods
Objectives; or techniques for identifying key leaders (Legitimizers)
and organizations in the community,

(2) Participants will he able to name five (5) principal
groups whose support Is essential to career education.

(3) Participants will be able to 11st three (3) -approaches
to establishing Yeducational partnerships' between schools
and companies or organizations.

(4) Participants will be able to list and briefly discuss....

‘the major Maction steps'' for involving the community in
career education.
s}

(5) Each participant will name one (1) approach to involving the
comnunity in career education thich will be included in his
or her cluster unit. :

Instructor: Harlan YWoods, Jr.
. , 3

Who Should  Optional J

Attend:

Number of. Up té‘ZS '

Participants:

Additlonal (I)"Pdriicipdnts will be given a sample of a communi ty
Informatlion: resources questicnnaire.

-

. (2) Participants will engage In a giscussion concerning

) community resources identification process.
2 LN
Time Frame: ! Hour ,

.-

When Presedted: 10:00 - 11:00 aum., Thursday, June 20

" 1:00 - 2:0 .» Thursday, June 20 .
¢ 10:00 - 11£00 a.a., Feiday, June 21 -




Purpose:

Performance
Objectives:

Instructor:

WYha Should
Attend:

Humber of
Participants:

‘Other i
Information:

Time Framé:

Wh;n Presented:

<e

CELL NO. 19

ECONOMIC AWARENESS CONCEPTS

To Increase Participants' understanding of economic
awareness concepts.

1. Participants will be able to define technology
and list five (5) ways in which technology has
affected the world of work.

2. Participants will be able to name five (5)
advantages and disadvantages of specialization of
of labor.

3. Participants will be able to 1]
advantages and disadvantages of

k4, Participants will be able to name five (5) types
of interest rates.

5. Each participant wiH be able to name one (1)

economic awareness conce

Pt which will be Included

in his or her cluster unit.

1. HaFlan Woods, Jr,
Optional »
Up to 25

1. Participants will engage in the actual process of
computing interest rates on charge account and
installmentrpurchases.

2. Participants will be given actual data from a coal

hauler's profit and loss book.
One (1) hour ’
II:OO--IZ:OO\Thursday, June 20

2:60--3:00 Thursday, June 20

1:00--2:00 Friday,’ June 21

..55-




+ LEARNING CELL No. 20

-

Title: Organizing Career Clubs

7

Purpose: To give participants a first~hand knowledge of the process of
developing a Career Club. .

Performance (1) Each participant will be able to effectively organize
Objectives: a Career Club;

(2) Each participant will know the impor tance of administrative
support, student involvement, and development of activities
in relation to organizing Career Clubs;

(3) Each participant will be able to list at least ten (10)
_examples of possible Career Clubs.,

-

Instructor: Kenneth Bogqgs

Who Should Optional -
Attend:

Number cf Up to 25

Participants: e *

Time Frame: 1 Hour

When Presented: 9:00 - 10:00 a.m, Thursday, June 20
11:00 -~ 12:00 a.m., Thursday, Junc 20
9:00 - 10:00 a.m.,*Friday, June 21
I1:00 - 12:00 a.m., Fridlay, June 21
1:00 - 2:00p.m., Friday, June 21
2:00 - 3:00 p.m,, Friday, June 21

-56-
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Purpose:

Performance .
‘Objectives:

CELL NO. 21

POSITIVE ATTITUDE TOWARD WORK

To actively engage teachers in the cohduct of classroom
activities devoted to developing positive attitudes
toward work among their students, -

1. E articlpant will he able to list at least
2) classroom activities they could effectively
conduct in thelr classroom on the development of
positive attitudes toward work |n students.,

2. Each participant will be able to develop In writing
at least.one (1) activity not included op the .
"lTist of activities'" handout,

Instructor:

Who Should
Attend:

Mumber of
Particlpants:

Other )
tnformatlon:

Time Frame:

When Presented:

3. Seventy-five percent (75%) of the participants will
include at least one (1) actlvity on developing a
positive Attitude Toward Vork In their Exploration
Cluster Unit.

Bob Ruoff

[
-

Teachers and counselors, optWonal for others
25

None
One (1) hour

11:00--12:00 Tuesday, June 18
1:00--2:00 Tuesday, June 18

.9:00--10:00 Wednesday, June 15

11:00-~12:00 Vlednesday, June 19
1:00--2:00 Wednesday, June 19




L

Titie: Evaluation

Purpose: To provi

" LEARNANG CELL No. 22

~

de an opportunity for participants to consider for

iéploration units alternative evaluation systems or add units
their present evaluation system,

Performance (1)
Objectives:

(2y

[

Participants will bé able to orally give three (3)
reasons for keeping their present evaluation system or

three (3) reasons for changing thelr present evaluation
sys tem. ~

Participants will be able ta name orally at least three (3)

criteria which could be effectively included in an expanded
evaluation system.

- Presonted: -

Who Shauld Optional
Attend:
Humber of 25 maximum

Participants;

Additlanal (1)
Information:

(2)
Instructor: jFDr.
Time Frame: ] Ho

When 9:00
:00
:00
100
:00Q
:00

—_ D e VD

Participants will be presented at least (2) models of
evaluation,

Pariicipants are encouraged to react to these models.
Russell Bowen

ur

= 10:00 a.m., Wednesday, June 19 .

- 2:00 p.m., Wednesday, June 19
- 10:00 a.m., Thursday, June 20
= 2:00 p.m., Thursday, June 20
10:00 a.m., Friday, June 2}
2:00 pom., Friday, Junc 21




Purpose:

Performance
Objectijves:

_\‘
.

- CELL NO. 23 .

FUSION OF SUBJECT AREA CONCEPTS AND SKILLS
AND CAREER EDUCATION IN AN EXPLORATION UNIT.

Each participant at the conclusion of the learning cell

‘will be able to fuse their subject area concepts and

skills into a Career Education Cluster Unit.

Each participant will selest a job cluster that
is of interest to him or her at the beginning of the
session for use during the learning cell.

2. Each participant will select from his text or
course of study a chapter,.unlg, or section that
emphasizes concepts and skills that apply_to the

Instructor;:

Who Should
Attend:

Numbar-af -
Partigipants:

Other
Informati 0:7:

job ‘cluster selected.
N

3. Participants will be grouped acc%rding to different
subject areas with the same Identified cluster to
determine how each can complement the other around
the same theme. i

4. Each learning cell team member widl specify-two (2)
objectives for their subject ared as related to
identified team cluster and wri them in as the
objective element of a unit.

5. The learning cell team will specify in writing an
objective that is common to all represented in the
team. .

Fkample: Career Education Concepts, I.e.
A: . Human relation skil] to be developed

6. The learning cell team will speclfy two (2) exploration
activities for one (1) of the listed objectives.

1. Diane Sharer

»

All particlpants

25 per offering

-~
-

Each participant needs the discipline text .or course of
study in school setting. Each participant will be given
a copy of the job cluster.

b1
V- 59




Vthen Presented:

7

1:00--3:00 Tuesday, June 18
10:00--12:00 Wednasday, June 19
1:00--3:00 Wednesday, June 19

Y4




LEARNING CELL No. 24
Title: Setting Up And Utilizing Advisory Councils

Purpose: To show participants importance of advisory councils and to go

through each step in setting up advisory councils, b
Performance (1) All participants will be able to name orally three (3)
Objectives: advantages for a school system of setting up and utilizing

advisory councils.

(2) AN participants will be able to identify or ly the four
. (4) most important guidelines in'settiné\gP a ughlizing
/

advisory councils,
o (3) A1 participants, by the end of the two-week. workshop,

Ad £ 3 'y £ 3 3.
.- w-H-have-formutated-for-corsidersiton fer—approval—b
4 Y .

the superintendent or director and his board, a set
of guidelines for setting up and utilizing an advisory
council in his local educational agency. .
() A1l participants will have set tentative dates for the
~ ) two (2) advisory council meetings in their respective
: local educational agencies in the upcoming school year,

Who Should Career Education Coordinators and/or those responsible for
Attend: setting up and utilizing advisory councils in their local
educational agencies.

Number of 25 maximum (
Participants: '
—_ 4
Instructor: Joe Pierce
« "
Additional (1) Participants should be familiar with "“Career Education
Information: Advisory Councils: YA Plan for Development' written by

Fred Hoke and Max E. Jobe prior to the Iearn[ng cell,

(2) Copies of this may be checked out of the Rea&ings Learning
Cell. . .

-

f!me Frame: 1 Hour . '

When Presented: 11:00 - 12:00 a.m., Tuesday, June 18
2:00 - 3:00 p.m., Tuesday, Junc 18
9:00 - 10:00 a.m., Wednesday, June 19
10:00 -~ 11:00 aum., Wednesday, June 19
2:00 ~ 3:00 pom., Vednesday, June 19 /




"

Purpose:

Performance
Objectives;

CELL HG» 6

JOB CLUSTERS AND JOB FAMILILS °

To provide paiticipant, fn otiotion alout the cluster
concept in prbviding lintbages Lopegeop ey Qubjoct matter
and <kills training, caicoer dev - lopae pt, and comrmuni ty
involvement, ’

1.  Participants il demonstrate the iy rnowledge of
the fifreen (15Y u. .. u.L, b clucers by being
able to list twelve (12) of (he fiftoan (15) clusters.

2. Participants will be able to Vet at least one (1)
job famity of Five (%) occupatlons and identify

its cluster.

3. P(?l't_l(i.‘ﬁnts will be able 1o tal. T B P S AREL JLI o ik

Instructor:

Who Should
Attend:

Number of
Participants:

-Other
Information:

Time Frame:
*

When Presented:

o

vrrtchrthey wi tdentity and place them in their
appropriate job clust-r.

Yandayln Hoolks .

Dptional . »

25

1. Participants will be given a Iluting of the clusters.,

2. Principals, Team Leaders, and teordlinators will be
provided o "Cluster-Suhject Areg" Prachet,

One (1) hour . f

9:00--10:00 Thursday, June 20
11:00--12:00 Thursday, June 70
1:00-2:00 Thursday; June 20

9:00--10:00 Friday, June 2]
10:00--11:0 Fridas, Juse 21
1:00--2:00 f1ia1y, June 21

c
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Title: Readings

Performance (1)
Objectives:’

(2)

(3)

yPurposer To augment participants'’ concept of Career Education by providing
writings of nationally Prominent persons in Career Education,

LEARNING CELL Mo. 26

in Career Education

3 ‘

Participants will be able to identify at least five(s)
of the most authorltative articles, books, or other
works dealing with Career Fducation. .

Participants will pe able to sumnarize\Méeemain theme

of at least two (2) selected articles ofthapters on
Career Education.

- -

Participants wil] eXpress their reactions or response .
to the posiﬁigns_exptessed ONONYOnt Bt TE Feads

Who Should Opt
Attend:

Number of Partici

Instructors: Don
* The

Addi tionai (1)
Information:
(2)

Time Frame; 1 H

When Presented:

f

ional for al} Participants

pan€§: 25 ' i '
: ‘ o
na Brown ﬁ\\\\‘-_,
resa Y6hng ’ .
Participants may enter and exit at will,
- * '
Participants may check out materjalsg overnight,

our

Open Tuesday t?ﬁu Friday

T

(2%




i

LEARNING CELL No. 27. % .

.

Title: Job Acquisition and Related Skills ‘ , : .
Purpoges: Yo give participants a first hand°knowledge of thé'tecﬁniques of

acquiring employment, and further to give each participant information

as to the cycle that each job acquigi;jqn completed application goes

throughv‘ “ . L3 ; :@
Performance (1) Eighty-five percent of the participants will bEAabIehto name
Objectives: orally six (6) rules of conduct during an interview at the
conclusion of the instructional period. | o ) :

s
A

(2) Ninety-five percent of the participants will be able to list
orally four (4) sources of locating job vacancies at the
conclusion of the instructional period, .

. . 4 N .
_ .. (8) Eighty~-five percent of the patticlpants will be able to-name . - c-ww=
orally correct progadure in choosing personal references.

Y

o e (4) Eighty percent of the participants will be able to, dist
\ ) orally the three (3) purposes of the job application at the

\
)

N end of the instructional period.
\\\15) Eighty percent of the participants will be able to describe ) ",
) erally the cycle that job_ application completes after sub- )
‘ mitted by prospective employee, ’ ¥ -
Instructor: Sam Sanders, District Manager, Kentucky Utilities Company i

Who Shaould ?Eachers, Optipnél for Principals, Counselors, Career Education

Attend: Coordinators, etc. . »
Number aof 25,
Participants:
Additlonal (1) Participants will engage in the actual process of complgti;g
Information: . an application with the Kentucky Utilities Company., 5

(2) Company-wide reasons for dismissal from jobs will be presenéed. o
Time Frame: - 1 Hour 7 )

v x Kl

When Presented: 10:00 - 11:00 a.m., Thursday, Junec 20
11:00 - 12:00 a.m., Thursday, June, 20
1:00 - 2:00 p.m., Thursday, June 20
2:00 ~ 3:00 p.m., Thursday, June 20




Y

/
Purpose:

Performance
Objectives:

¢ -

A

\

k(/lnstructor:

Hho Should
Attend:

Number’of

Participapts:

Time- Frame:

" When Presented:

\\

°t CELL

——

RESOURCE PERSONS , INTERVIEWS, FIELD TRIPS

lz

0. 28

To cause the participants to fully realize the
importance of resources in Career Education.

4

l. Each Participant will be able to Identify the

Further the responsibilities of each party will be
specified before, during, and after exploration

?ptivities.

b, The participants wiil be able to design reflection
activities for large and smaj| group guidance, so that
information can be shared after exploration activities
are completed in the Participating operation.

1. Judy White .
{/’%/

Optional ,

Up to 25 {

One (1) hour

11:00--12:00 Tuesday, June 18 e
1:00--2:00 Tuesday, June 18

2:00--3:00 Tuesday, June |8

10:00~-~11:00 Wednesday, June 19

11:00--12:00 Wednesday, June 19 |
1:00--2:00 Wednesday, June 19 B




LEARNING LELL Mu. 29

Title: Exploratory Work Experience(for Teachers

Purpose: To provide participants an unity tc have first hand work \
- experiences. (Similiar to what students will be afforded during -~
the up-coming c<chool year)

Performance (1) All participants will list at least thrue (3) advantages
Gbjectives: of involving students in a work experience program.

(2) Al" parricipants will list at least three (3) disadvantages
of iuvolving students in a work e<perience program,

(3) Al participanic will list at least thfee (3) advantages
for teachers of involving students in a work experience

progrm. ‘

{(4) AV1 participants will list at least three (3) disadvantages
for teachers of involving students in a work experience
program.,

4
, {5) All participants will list in writing the three (3) most
important things they have lcarned such as:

(a) Work Conditions
(b) Qualifications of employeces
Y (c) Approximate salaries
(d) Human refation skills being usad or neceded
. - ’ (e} Morale of employees (Great care should be taken here)
- . (F) Other

!n§tructor: Bill Burke and Gordon Cook

Who Should Required of all Team Leaders, recommended for Career Education
Attend: Coordinators and Counselors, optional for teachers.

Number of 20 maximum - P
Participants:

Additional (1) Participants will be asked to assume the role of a
Information: typical student,

(2) Participants will visit selected work stations in groups
of 2-3 persons.

Time Frame: 2 - 3 Hours ’ -

When Presented: Morning, Vlednesday, June 19
Afternoon, wWednesday, June 19

a ®




LEARNING CELL No. 30

Title: Planning, Activating, and Directing a "Theme Teachin&nit”

Purpose: Remove the individual teacher from an isolated effort to a
cooperative planning effort so that a unit of work can be planned,
activated and directed in the classroom learning setting. ot

Performance (1) 70% of the participants will be able to recall 70%
ObJectives: of the A, B, C's of a unit after they have interacted
to the A, B, C's listing,

(2} Each participant will realize his role in causing the
unit to move efficiently and effectively toward the
objectives that have been established by the team as
they meet a time-line as deadlines are established in

planning.

(3Y” Each participant will realize his role in cooperative
planning and theme teaching to the degree that the )l
responsibility assigned In cooperative plannjng sessions
will be completed at the onset of the unit implementation
by having.access to a practical strategy for cooperative

planning.

K11 of the above objectives will be completed at the end
of the instructional period as will be evaluated by the

instructor.
t

Who Shquld Team Members -
Attend: . \

Number o 25
Participants: ®

Instructor: Joy Wood

Additional Each participant will receive an A, B, C, listing for
Information: cooperative planning and suggestions ‘for unit movement.

Time Frame: 2 Hours

When Presented: 10:00 - 12:00 ae.m.,, Thursday, June 20
1:00 -~ 3:00 p,m., Thursday, June 20
10:00 - 12:00 a.m., Friday, June 21 2 ' -
1:00 - 3:00 p.m., Friday, June 21




¢
Purpose:

(

Performance
Bbjectives:

Instructor:

Who Should
Attend:

Number of
Particlipants:

Time Frame;

When Presented:

CELL NO. 3]

3

CAREERS FOR THE HAMDICAFPED

-

To provide participants with knouledge, skllls, and
attitudes in working with the handicapped.

1. Each partncnpant will bt able to name at, least

one (1) resource for each of the five (5) handicaps
discussed. )

4. Each participant will be able to define the difference
between separate facilities and an integrative
approach to servicing the handicapped.

3. Each perticipant will be able to name orally at
lzast thrce (3) solutions sto practical problems

which m., arise in an In egrative handicapped
Ctadsreom,

b, Participants will be dble Lo name at least five
{€) carecrs in which handlcagped persons have
‘unctioned well in, and name at least two (2)

othe: careers in which handicapped persons: should
be able to succeed.

1. Deborah Zook
Optional

Up tc 20
Une (1) kwour

3:00--10:00 Thursday, June 20
10:00~-11:00 Thursday; June 20
1:00--2:00 Thursday, June 20
/.30--3:00 Thursday, June 20
10:00--11:00 Friday, June 21
11:00--12:00 Friday, June 2}
1:00--2:00 Friday, June 21
2:00--3:00 fFriday, June 21}

~-68-
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’

EXPLANATION OF THE FOLLOWING THREE LEARNING CELLS

The following three (3) Learning Cells are designed primarily for
.Guldance Counselors. Or. Cacus Ftesher from Eastern Kentucky University
will work Intensively with the Buidance Counselors beginning at 1:00.p.m.,
Monday, June 17 and ending at 3:0qu.m., Tuesday, June 18.

It Is suggested that Guidance Counselors then will conduct Learning
. Cells 35 and 36 (Human Relatlons - Hot Dogging and Human Relations - Cold
Tyrkey). The emphasis in Learning Cells 35 and 36 will be to provide teachers
with practical activities which ‘they can conduct !'n Human Relations. in their
classrooms,

It is further Suggested that Guidance Counselors will rotate thejr
schedules so that an individual counselor will conduct only one (1) cell in
Human Relations on Thursday, or Friday, Thus, he or she will be free to attend
other Learning Cells.

/




LEARNING CELL No. 32
( FOR GUIDANCE COUNSELORS ONLY)

. »
Title: What Does it Mean to be Physically Able, lntellectually Capable and
Emotionally Stable? .

Purpose: Each participant at the conclusion of the learning cell will be

able to fdentify his or her assets and liabllities In the three (3)
main categories listed above.

Performance (1) Each participant will, through self exploration, the material

Objectives: provided for him, and group Interaction, deal with the concept
of maximum functioning in the area of physical development and
will list the assets (physical stamina, manual skills, physical

appearance, etc.) which are valued In our soclety and the world
of work.

(2) " Each participant will list the assets-he or she has In the
area of physical performance and will bulld a program for
en@gnclng, perpetuating and extending these attributes.

(3) Each participant will 1ist the labilities (obesity, poor
muscle tone, poor posture, neglected physical appearance, etc,)

. which he has and build a program for remediation of these
defects.

Instructor: Cacus Flesher

Who Should Guidance Counselors Only
Attend: %

Time Frame: 2 Hours -

.

When Presented: 1:00 - 3:00 p.m.} Monday, June 17

“

-70.. 7 r~




LEARNING CELL No. 33

(FOR GUIDANCE COUNSELORS ONLY)

[ 4

Title: Intellectual Functionling !

Purpose: To explore and define the intellectual assets and llabilities
of the participants.

Performance (1) Each particlpant will list the intellectual assets (good

Objectives: mind, reading and comprehenslion skills, math skills,
writing skills, work habits, etc.) which he has and build
a program for contlinued learnling.

(2) Each participant will list the intellectual ltablltties
(poor work habits, lack of communication skllls, lack of
investigative skills, etc.) which he has and bulld and
begin a program for remedlation. ’

Emphasis will be placed on self Insight, and techniques

for teaching others to function more effectively as cognitive
human beings In thelr relations to others In the world of
home, school; community and work.

Instructor: Cacus Flesher .

Who Should Guldance Counselors Only
Attend:

Time Frame: 2 Hours °

When Presented: .10:00 - 12:00 a.m., Tuesday, June 18

.

-7- - 70
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LEARNING CELL No. 34 33.;":.-,;;;;;_,;_:; .
(FOR GUIDANCE COUNSELORS ONLY)

-t .
Title: Emotlonal.Stablllty, Relqtlng Humanly One to Another

Purpose: To develop Interaction ski1ls which facllitate emotional growth
' and development.

Performance (1) Use Flanders Interaction Analysis and evaluate indlvidual
Objectlves: responses., '

(2) Develop the skill of interchangeable responses,
(3) Bulld program of use of analysis technlques.
Instructor: ,Cacus Flesher

Who Should Guidance Counselors Only
Attend:

flme Frame: 2 Hours

When Presented: 1:00 - 3:00 p.m., Tuesday, June 18




NO. 3

— ST

HUMAN RELATIONS IN '"*HOTDOGGING"

v

(]
m
r,

“To provide participants practical Ruman relations

Purpose:
activities which they can use in thelr classroom.
Performance
Objectives: 1. Participants will be able to name, orally, three (3)
activities from this learning cell which they can
utilize in their cluster units deve lopment.

2. Participants will indicate, on a scale from 1-10,
their confidence in being able to teach these
activities to their students.

instructors: 1. /9uldance Counselors from Reglon X| |
wWho Should
Attend: Optional
Number of
Particlpants: Up to 25
. Time Frame: Two (2) hours d

When Presented: 10:00-~12:00 Thursday, June 20
' 10:00--12:00 Friday, June 21




CELL NO. 36
HUMAN RELATIONS IN ''COLD TURKEY"

Purpose: To provide partlicipants practlcal human relations -
actlvities which they can use in thelr classroom.
Performance .
- Objectives: .. 1, Partlclpants will ba able to name, orally, thres
(3) actlvitles from thls learning cell which they
*can utllize In thelr cluster unlts developmant,
2. Particlpants wlll Indlcata, on a scale from
1-10, their confidence In belng able to teach
these activitles to thelr students. ) :
Instructors: Guldance Counselors from Reglon X1 y
Who Should -
Attend: . Optlonal '
Numbar of

Partlclpants: Up to 25
Tims Frams: Two (2) hours ) .

When Presented: 1:00--3:00, Thursday, June 20
1:00--3:00, Friday, June 21

- - B 79




) —_— ' APPENDIX 11
AWARENESS WORKSHOP
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> ., St
,‘.“
’ THE CHALLENGF
T;;gé\who implemented Career Education in Region X!l during its
first program year left a high mark to try to top in future years.
Seven hunired and fifty=-five (755) teachers taught one thousand two
hundred and five (1,205) units and the proqram reache. over twenty
thousand(20,000) school children. And the majority of these units were
taught at the elementary level, although strong individual teachers
taught units at the junior high and senior high level.
Mow, as w: enter the sijgyd yvear of the Awareness phase the challenge
is threefold:
1. To sustain the kind of enthusiasm which prevailed with teachers
and administrators at the elementary level last Year.
2. To further refine and develop and to add to the units which
- have been developed.
3. To articulate’the units from one grade level to another so
that students will receive both breadth and scope to
their Career Education activities without having excessive
duplication In these experiences.
Although my remarks have been made primarily to the elementary school
people, let me add emphatically that the Awareness effort must be continued
. and expanded at the junior high and senior high level. One of the corner- “*-—\\

stones of the Career Education development is relating subject matter to the

practical everyday world and indeed this can and showkd continue as a bastion

of Career Education at the junior high and senior high level. Along with
other Career Education concepts it tan make instruction come allive and more

meaningful. A strong Awareness program at the junior high and senior high

levels is essential as a foundation fot\exploration and prepafétion programs.




/~

There have been those who said that Career Education could not sycceed
in Region XI! because it was rural and mountainous, but they have been
false prophets. There have been those who have said that the school people
In Region XIl would not accept Career Education because they were traditiona]
. and would not open themselves to new ideas, but they were false prophets.
There are those who have said the exploratory program could not make it in
Region X!Il because of the necessity of involving the students in the
community but | have assurance that they will be false prophets as well.
There have been those who have said that we could not sustain the kina of
beginning that we had the first vear, but we feel we can make faISe'prophets
of tH;se people too. With your beginning, with your grasp of Career Edu-

cation, with the work you have doﬁe in Career Education, with your intell-

-
o

igence, with your enthusiasm we will make this second year of Awareness the

best ever!
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8:00 a.m. . .

8:30. , . . .

‘8:55. ca e e e

9:00 ¢ . . . .
9:10 . . .

9:40. . . . ..

. 10:00 . . . ...

10:15 . . . ..

10:35 « ... . .

-

- AGENDA . =

— e - e —— ———

Awareness Workshops

July 29----Auggst 2===="- Hazard

August 12--=---- Augiust 16-----Beattyville

Fl
«Registration for EKU Credit in
Room 108

»

Registration for MSU Credit in
Room 113

AJ

Workshop Registration and Entertainment . .

Welcome:

Lee County High School

Introduction of Guests . . .
Film: “Canéer Education in Georgia' .
Expectations for Workshop . « + & «
Break

Excerpts from Dr. Kenneth B. Hoyt's

Address, Monday, June 17, 1974. . . .
A}

5

Demonstration of Awareness ‘Unit . . .

-

%

R N

Questions Concerning Unit « « + o o .

Lunch -

Resource Persons, Field Trips, -

Communication to Parents, Visuals,
Role Playing, and Various Levels
of Activity. « v o v v 70 ¢ ¢ o

Hazard Community College ..

Gordon Cook and
Bill Burke

Dr."J. Marvin Jolly,

Director

Mr. Sedley'Stewart,
Superintendent |

Elwood Cornett
Bill Burke .

Owen Collins

Gordon .Cook
and
Bill Burke

Ms. Sarah Gilbért;
Sixth Grade
. Teacher
Hazard Independent
Schools, .
Introduction,
* _ Harlan Woods

Harlan Woods, -
Mgdg r’a tf)f ::":‘

- N BN - .
NP
'éng B .
. g -~ N
: Y ,
N ) .
. .
:
N




. . %
1:05. . . . . . . .Léarning Modules (Cells)
1. Positive Self )
Concepts . .lana Richardson . o . . . . Library .
2. Economic ‘
Awareness J
Loncepts . .Harlan Woods, Nyoka Crawford, -
. / and Judith Mullins—~-.- . . . Room 114
: -
\\ 3. Performance _
gbjecti'ves. .Dr. Russ Bowen . . .. . . . Rooms 108-109
. b, lnterdepeﬁdence
’ of Society and
. Workers .° .Dr. Bill Brown . . .. . . . Room 119, -
Vs or Dr. Nancy Peel - 2
5. How tolWrite ,
aUnit\. . .Owen Collins . . . .. . .. . Auditorium .
'2:00 .-, . . . . . .Break
2:05. . . . . . . .Learning CelTs Continued .
: 1. Positive Self .
- . . Concepts * .
_ : Continued. .Lana Richardson . .-. . . . Library
N ! 2. Economic T ST ) )
ke Avareness
T Concepts ‘
: "Repeated . Harlan Woods, Nyoka Crawford, >
, o and Judith Mullins . . . . . Room 114
* 3. Performénce N ’ ’ '
Objectives B 4 ‘
Continued .. Dr. Russ Bowen . . : . . . . Rooms 108-109 - -
4. Interdependence ) ’
. of Society and
Workers
Repeated . .Dr. Bill Brown . =~ Room 119
PEE L e * or Dr. Nancy Peel
’ ' 5. How to Write -~ 3
a Unit .
Repeated . . Gordon Cook « . . . . .%. uditorium -
3:00. . . ... . . Meeting of Local Educatjonal
Agencies (LEAs). .
Perry County. . . Audi tofium i »
- . Letcher County.s . 108 and 109 .
. " H : . ¢
- Knott County .*. . 114 y“’ . {
Q Leslie, County. . 113 ' 84 .
LERIC - . ' - - . o
B v =79~ ‘ ' . ‘ .-




3:10 .

3:10 .

Hazard Independent . » «160

Jenkins ?ﬁﬂependent. . -105

) Hazard Community College..107

Hazard Area Vocational

and Technical School .* .115

. Adjourn

. Career Education Coordinators Meeting
in Auditorium .

-

.Regional
Career
Education
Staff




Tuesday

- 8:30 a.m. . . . . . . sTeachers Meet According
to Grade Level and Elect
a Chairman

»

’

Grade 1. . . .Bethel Ritchie . ..o « =+ = .Rooﬁ 105
A=

Grade 2. . . [ .Margaret LewUs . « « « « + « oRoOm 160 -

Grade 3. , 4 .Opal Eversgle. .« 4« « + « oRoOM 108

Grade 4. . .\.Jean Begley . . . . . . . . -Room 109

Grade 5. . . .Beckham Caudill . « « « « =+ .« .Room 113

o

Grade .John C. Campbell. . . . . . . .Room 114
Grade 7. .~ . .Enoch Combs . . + & « = o - .Room 116
Grade 8. . . .Charles Wilson . . . .« « = .Room 117

A1l Secondary
‘Participants. .Gordon Cook . . .+ « « « + RoOmM 119

Principals and .
Supervisors . .Harlan Woods. . .+ ..« o« « =« library

Guidance
Counselors . .Bill Burke . . .« +« « « + library

ijrarians . . .Dr. Ken Holloway. . =« . =« =« .Library
*

Reading
Teachers . . .Randolph Wicker . . . o =« = ¢ .Library

8:50 . . . . .+ . =+ . General Assembly

Administrative Announcements. . . .Owen Collins

9:00 « . . . e s e _Evaluation Procedures and Techniques
in Career Education Units . . . .Dr. Russ Bow

9150 « o o . e e e .Break ’ _
10:00. ’ . . -
1. Positive’

Self .
Concepts...Lana Richardson . . . . - A, LLlibrary

| /.

-81- | | 86




12:00 noon .

1:00 p.m. ..

2.

A Y

" Economic Awareness

Concepts .

Performance
Objectives.

Interdependence
of Society and
Workers

How to Write a
Unit .

«,
-

Positive self
Concepts
Continued .

Economic Awareness

Concepts. Repeated.

Performance
Objectives
Continued.
N

Interdependence
of Society and
Workers
Repeatd4d .

How to Write a
Unit Repeated .

Positive Se4$—’/)

- Concepts .

Economic Awareness

Concepts .Repeated.

Performance
Objectives .

Interdependence
of Society and

Workers Repeated.

.Harlan Woods, Nyoka Crawford,
.Dr. Russ Bowen . . . . . .Rooms 108-109

.0r. Bill Brown . . . . . .Room 119

.Bill Burke . .+ .+ « . LJAuditorium

. Dr. Russ Bowen . . . + .Rooms 108-109

. Dr. Bill Brown . . .« + «Room 119

. Owen Collins . . . . JAuditorfum
. Lunch.

. Learning Cells Continued °

.Dr. Bi'l Brown . . . .- .Room 119

. -

and Judith Mullins . . . 'RQPm 114

§

or Dr. Nancy Peel

.Break

.tearning Cells

.Lana Richardson. . . . .librar

.Harlan Woods, Nyoka Crawford,

and Judith Mullins. . . .Room 114 .

or Dr. Nancy Peel

. Lana Richardson . . .+ <Llibrary

.Harlan Woods, Nyoka Crawford,

and Judith Mullins. . . LRoom I1}4

. Dr. Russ Bowen . «. « . JRooms 108-109

or Dr. Nancy Peel

N o




1:55 .

2:00 .

3:00 .

3:05 .

5.

How to Write a Unit
Repeated .

Positive Self Concepts
Continued .

Economic Awareness
Concepts Repeated .

. Performance Objectives

Continued .

Interdependence of
Society and Workers
Repeated . .

How to Write a
Unit Repeated.

.Gordon Cook . .

.Break

.Learning Cells Continued
.Lana Richardson. -

.Harlan' Woods, Nyoka
Crawford, .and Judith
Mullins .

.Dr. Russ Bowen

.Dr. Bill Brown.
or Dr. Nancy Peel

.Bill Burke .
.Adjourn
.All Coordinators and

Chairmen Meet in
Auditorium

JAuditorium

.Library

.
L

Room 114

Rooms 108-109

Room 119

. Auditorium

Regional Career
Education Staff

3

O



Wednesday .

8:50 ame . ... .Genéral Assembly -

. Administrative Announcements . . . .Owen Collins
9:00. .. . . . . . .Correlation of Subject Areas . . . .Judy White
9:50 . . . .+ . . . . .Bgeak

10:00. . . . . . . . .Clarification of Objectives for
Next Three Days . . . . . . . .Owen Collins

10:15 . . . . . . . . L.Participants Grouped by Grades and
Special Interests

Grade 1-. . . .Bethel Ritchie. . . . . . + +Room 105
Grade 2 . . . .Margaret Lewis . . . . . .. . .Room 160
_Grade 3. . . .Opal Eversole . . . . . .. . .Room 108

Grade 4 . . . .JeanBegley . . . . . . .. . .Room 109

[

Grade .Beckham Caudill. . . . . ... . .Room 113

5
Grade 6 . . . .John C. Campbell. . . . . .. . .Room Il4
Qrade 7. . ¢ .Enoch Combs . e« « + + « .« « JRoom 116»
Grade 8 . . . .Charles Wilson. . . . . . .. . .Room 117

All Secondary .
Participants . .Gordon Cook .. . « « . . .+ .. . .Room 119

Principals and
Supervisors .. .Harlan Woods. . .. . . . .. . «Library

Guidance
Counselors . . .Bill Burke . .- . . .7 . .. . .Library

Librarians . . .Dr. Ken Holloway.-. . . . .. . .Library
, , .

Reading Teachers..Randolph Wicker . . . . . . o . .Library
2:45 , . . . ... . . LEA Meetings
(See pages 2 and 3 of the agenda)

3:00. . . . . . . . Adjourn

3:05 .~ . o0 o . . . Chairmen and Coordinators Npet . R
in Auditorium . . . .. . . . ‘iRegional Career
Education Staff

. -8h= . \ :
i 8\}




Thursday

8:50 a.m.
30N . .. . .

9:50 . . .

IQ:OO. .

2:45 . .. . . .

.Generatl Assembly
Adrninistrative Anpnouncements .
.Homan Relations in Carcer

t i:cation .
.Break
.Participants Grouped Ly

Cradus and Spocial
carest

Continue Writing Units
or S--cial Grouyp Fectivities

.LEA Meetings
.Adjourn

.Chairmen and Coordinators Meet
in Auditorium ., . . . < . .

.Owen Collins

.Counselors in
Region X1

Regional Career Education
Staff




rida

8:50 a.m. .

9:00 .

2:00 .

2:45 .

3:00 .

3:05 .

. General Assembly

Administrative Announcements .

. Participants Grouped by

Grades and Special interest

. Open House, R

~

Participants are Encouraged
to Visit Displays of Other
Grades and Groups

. General Assembly
Evaluation and Workshop Wrapup .
. Adjourn

. Chairmen and Coordinators

Meet in Auditorium .

(Elease Bring Units and Other
Materials Developed)

(Copies of Units are to be
Given to Gordon Cook)

-86 -

.Owen Collins

. Owen Collins

.Regional Career
Education Staff

J
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I. Develop a Regional wareness Unit Resource Bank of at least

one hundred (100) units.

A.

A minimum of*ten (10) per grade, grades one (1) through
eight (8).

A minimum of twenty (20), grades nine (9) through twelve (12).

Units may have already been taugh® or may be new units.

A unit developed at one (1) grade ltevel may not be used by
another grade. For example, if grade three (3) develops a
unit on the Post Office, then, grade four (4) may not
develop a unit on the Post office. .

1t. Elements of Units.

(Units must include a minimum of eighty peréent (80%) of the

following) : .
A. Performance Objectives. 4
- B. Correlation of subject matter for Career Education:
C. Career Awareness through resource persons.
D. Career Awareness‘vig field trips. .
. E. Activities to develop positive self-concepts.
' F. Activities to develop economic awareness.
{
"G, Activities to develop interdependence of'societ9 and workers.
H. Efforts to develop positive attitudes toward work.
I. Various levels of tasks fo} student abilities.
. ~
» J. Role playing.

K. Visuals.

. L. lnvolvement of the home via communiéation to'parents.

- M. Human relation skill.
) N. Evaluation.




O

" ERIC

Aruitoxt provided by Eic:

8

Special i'nterest groups such as supervisors, principals, guidance
counselors, librarians, and reading teachers work with group
leaders in formulating and achieving objectives.

Organization of Workshop.

* £
A. Participants will meet according to grade level and special
interests at 8:30 a.m. on Tucsday and elect a chairman for
. their group.
7/
B. These chairmen will work with the Regional Career Education
© Staff and Career Education (oordinators in organizing their
groups,




ACTIVITIES TO DEVELOP POSITIVE SELF-CONCEPT

Purpose: To provide participants practical experiences in the
promotion and importance of positive self-concept
" among students in the classroom. .
Performance

Objectives: (1) A1l participants will list at least three (3)
strategies for building positive self-concept
in their students.

(2) A1l participants will list at least three (3)
classroom activities they plan to utiiize in
their classrooms.

(3) A1l participants will s:tate in writing the
importance of positive reinforcement in the
classroom.

Instructor: Lana Richardson - Hazard Workshop
Bill Burke - Beattyville Workshop

Who Should X¥
Attend: Teachers, optional for others b
Number of

Participants: 50 maximum

Other

Information: _Participants will be provided a list of potential
classroom activities for developing a positive
self-concept among students.

¢

Time Frame: Two (2) hours

When Presented: 1:05-3:05, Monday, July 29th #nd Auéust 12, 1974.
10:00-12:00, Tuesday,. July 30th and August 13, 1974
1:00-3:00, Tuesday, July 30th and August 13, 1974




ECONOMIC AWARENESS CONCEPTS : -

\

Purpose: To provide participants with act|v1té;s which they can use -
in their cl&ssrooms to inerease studénts® economic awareness.

Performance
Objectives:
/
(1) After observing two Ymini- ~demonstrations'' of. un1ts
which focus on economic awareness, participants will
be able to:

/

a. describe the major components of the units.

b. identify the elements of the units which focus
on economic awareness.

(2) Participants will be able to name two units--other
than the two demonstrated--which they could develop

and which would" focus on economic awareness.
lnstructor:/ Harlan Woods, Jr. )
Assistant ) ) ) -
Instructors: Nyoka Crawford, and Judith Mullins
Who Should Attend: optipnal . “ °

Number of
Participants: up to 50

Additional : .
Information: (1) Participants will receive copies of the demonstrated units.

(25 Participants will react to these units.
Time Frame: One Hour
When Presented: 1:05 - 2:05, Monday
- © 9:00 - 10:00, Tuesday
F:00 -~ 2:00, Tu~eday

i

=90~ o 39
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PERFORMANCE OBJECY :VES
Purpose: To causé participants to become proficient in the writing of
terminal performance obJectlves and enabling performance objectives
. in career education, using the A 8,Cc,D, approach,. v
, Performance (1) Each participant will be able to dfstinguish between
Objectives: , @ terminal performance objective and an enabling per-
' , formance objective with eightv percent accuracy wheh s
given a list of ten mixed t2rminal and enabling
. objectives. . ‘ '

(2) Each participant will be able 'to analyze orally with ¢

’ eighty nercent accuracy, the A,8,C, and D's of three
complete ter nal ob’ectives as related to their
subject areca. :

1

(3) Each participant will develop and write a terminal
performancz objective, and at least two enabling
performance objectives t.r the exploration unit which
participant is g team member. Instructors will judge
when objectives are satisfactory.

‘

Instructors: Dr. Russell Bowen

Who Should  All teachers. Optional for others.

Attend: T _ T
Number of Up_to 50 \ >
Participants: ’ :
Other : (1) Program instruction will be designed for the
Information: following subjects:  Math, Scnenre English, and
. Social Studi-s, other. .~ .
‘ (2) Instructors wiil be available each day to assist "
' participants in writing of performance objectives _
for their units. s L )
x »

Time Frame: Two Hours § e '
When éresented: l 05 - 3: 00 p.m., Monday July 29 and. ﬂugust 12

10:00 - 12:00 a.m., Tuesday, July 30 and August 13.
1:00 - 3:00 p m. , ‘Tuesday, July 30 and August 13

RlC . L . R Y
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| . . A : N
~ © .
| INTERDEPENDENCE OF SOCIETY AND WORKERS S L
Ve N \ ‘
‘. Purpose: -.To provide participants with the ahove concept -and '
X with learning activities that they can incorporate .
R - ' into their units in teaching the concept to their =~y .
students at the elementary level. - -
. . RS
. Performance . «(1) Participants wiil be able to explain fully the”
Objectives® above concept and to’give three (3) examples of ‘o
its timeliness in our society.- . T \ B
; (2) Participants will be able to name orally at least '
: two (2) ways that schools can promote group ~
cooperation. N g : - B
- (3) Participants wiil Qg:able to ﬁame at least thrgé*x .
activities which they ¢en incorporate into- thelr .- L
. Units at their grafle:level in communicating this ,
>' . . concept to’ their students. . ‘ . . "
' Instructors: Dr. 8ill Brown or Dr. Nancy Peel "~ ' \',':ﬁ‘
Who Should Al} teacher participants ., h ‘ St
Attend: et . e T C
. - C - N At
Number of Up to 50 - ot - ."f‘ N |
) Participants: ' o T L
: R . .
Additional Instructors will be évai1ablg.Auringlthé\entfre workshéb
Information: to help participants incorporate the condept into thei® .
i .units. v o
. . e ’ Ly
‘ TimgeF}éme: / One Hour - wes s AN
- . .: v . - . v M ~
When Presepted: 1:05--2:05, Monday - R . " . * . £
oo 2:05-3:00, Monday \ g T
T 10:00--10:55, Tuesday oy
2 o 11:00--11:55, Tuesday }
B 1:00--1:55, Tugsday : . Sow
2:00--2:55, -Tuesday - ’ e
. A ’ R
-l . - - ~ , .
O] i ;" , v -~ .
) ' K . : " . ° Q ’
R ) " .t = ﬁg;’
- . R 4




HOW TO WRITE A CAREER EDUCATION UNIT

Purpose: To familiarize participants’with methods and techniques
for writing a Career Education unit.
. 4
Performance (1) Participants will be able to name basic elements of
Objectives: a Career ‘Education unit.

(2) Participants will be able to list "step by step"
‘procedures for writing a Career Education unit.

(3) Participants will be able to describe the format
- used for Region XI! Career Education units.

(4) Participants will be able to name unit elements
which must be included in Region XI| Career Education
units.

I
RIS W

(5) Each participant will develop and write one (1) unit
objective .and at least two (2) subject area objectives.

Instructors: Owen Collins, Gordon Cook, and Bill Burke
Who Should All teacher participants
Attend: N
S~

Number of Up to 50 .
Participants:
Additional Each participant will be given a copy of '"Writing Career
Information: Education Units: Guidelines and Format'' which was developed

by the regional staff. - - :
Time Frame: On; Hour ) ¢
When Presented: 1:05 - 2:00; 2:05 - 3:00, Monday . -

10:00 - 10:55: 11:00 - 11:55, Tuesday
:00 - 2:55, Tuesday
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CAREER EXPLORATION IMPLEMENTATION EVALUAT ION

1. Directions

TEACHERS
The purpose of the following form is to evaluate the success of
. the implementation of Career Exploration in Region X11. Your response
will assist the Regional Staff in nre-direction activities'. Please

do not hesitate to give your "straight-forward' feelings.

Each item is to be rated on a 1 thru 7 numerical rating scale.
A description is assigned to each numeral on the rating scale as follows:

1004 ™
abeagay an0qy W
Ju9| |9oX3 &

401 49dng ~

DDOAOAY MO |09 W

Aioloeysiiesun

After each statement find the numerical rating and draw a circle
around the one that best expresses your attitude toward the statement.
If you cannot express your attitude numerically, please use the space.
between items for comments.

il. Rating ltems MEAN RATING
A. . The two-week workshop provided me with a background in

career exploration philosophy and concepts that is best
expressed as-- )

[ 2-mnmnn 3ommmn- emmmmm T 6-----7 5.70

B. The twoﬁheek workshop provided me with a background in
cluster or job family unit development that is best

expressed as--

J--mm-n 2------ 3------ - REEEEE 6-----7 5.39 ~

C. The two-week workshop provided me with an understanding
of the guidance function in career education that is
best expressed as--

1------ 2------ 3------ fmmmmm Gmmmmo 6----- 7 . 5.38 /
D. | have been able to fuse carecer education concepts and -
~ T - ~ gkills with subject area concepts and skills that is best
expressed as-- . .
R R ke 3=----- fmmmo §mmmmo- €-----~ 7 5.17

LEL, e 160




. MEAN RATING

E. | have been able to acquire resource persons for my unit(s) !
at a level expressed gs--

. - 1-=eee- 2--=--- 3-emmm- R R 7 b.53

—~

F. 1, have been able to acquire needed |nstruct'ﬂ~a| materia’s
to use in my units at a level expressed as--

JRo— y I T T— [S— 7 .83

G. The students in my class involved in career exploration
activities have developed an attitude toward 'school that
could best be expressed as--

Jommmn- 2------ 3--mm-- L §mmm-- 6------ 7 5.08

H. The school system's in-service days have been beneficial in
the implementation of career exploration ihat is bast
expressed as--

1. The Regional Staff's assistance through vnsntatlons, consult-
ations, and support activities could best be expressed
as-- , -

i

- . \
— y S ;PR T §mnmmmm 6------ 7 4.96

|

|

1--=--- 2------ e - === 6------ 7 5.29

- J. The students inyolved in the career exploration unit have
Jearned the subject area concepts and skills at a level
expressed as--

1---=-- 2------3---mo fommeee 5------ 6=----- 7 5.38

.

K. The community's interest in career exploration activities in
the school can best be expressed as-~

SRR 2------ 3-=---- mmmmmm CRREEEE 6------ 7 b 42

L. The parents of the children in the school have shown their
interest and attitude toward career exploration at the
following rating--

J=----- 2--=--- 3------ L R 6------ 7 ' 4.43
were not. in the workshop, could best be expressed as-- .
J=====- 2====-- 3-emm-- femaeme Smemmm- b----=- 7 4.31

N. My attainment of the objectives for career exploration in
the system can best be expressed as--

e 2------ 3----m- fymmmm e 5mmmm - 6----~- 7 5.02

0. The receptivity Sf students to the career exploration
actlvities could best be described as--

1=----- R A e 101w -

|
\
|
|
|
|
|
1
M. My fellow workers' attitude toward career exploration, who ¥




- T
: _ MEAN RATING

P. The involvement ofoﬂu?éiow learners in the career explorafion

activities could best 'be described as--
1

l==---- 2--=e-- 3-==m==- foooome G==m--- 6------ 7 ‘ 5.35
Q. | have been able to provide students with actual or
simulated hands-on experience at a level best described as-- 4,62

R. The cooperativeness of the students in group work could
best be described as--

J=eeee- R St Rt bemmoe §--mon- 6------ 7 5.82

S. The students' insight into the complete process of the
particular cluster or job family studied could best be
described &s--

[E— 2----- 3---mn- f==oremGmmmaee f==---- 7 5.78

'
CHECK LIST

Please indicate with an X, the appropriate response to the followin
questions. If you feel an unbiased judgment cannot be made, pleas
leave the responses blank.

YES NO
% %
1. Did student attendance improve? 53 47
2, Were the students learning to work more independ-
ently than they could when the unit began? 83 17
\\3\ Have grammatical sht11s improved? 67 33
4. Was there growth Ln thinking objectively? 93 7
5. Did the students become more independent in their
decision making? - 83 17
é. Was there pride in being part of a team achieving
objectives? 30 10
7. | Was there evidence of sharing materials? 93 . 7
8.\ Were the learning exp&riences varied enough for
“each child to be motivated to participate in the
project? - 82 18
9. Were some gi udents inspired to begin
new projects as an outgrowth of their experierices? 65 35
10. Were pupils given a chance to participate in
planning for experiences? 88 12

r

11. Were self-concepts changed for some students
as a result of this project? ' 89 )

-97- ,




YES NO
. ©,

* . . — . 4 3
12. the pupils show enthusiasm througholt the unit? 90 10
13. Are the pupils more aware of the satisfaction

that can come from being engaged in work? 90 10
14. Were the pupils given the opportunity to evaluate

the success of the project? 80 20
15., Did the students have the opportunities and

experiences that involved student action rather ‘

than just reading or writing about them? 95 5

Please add any comments which would contribute to the improvement of
Career Exploration.

EMC .1 O\)
e T -98- .
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CAREER AWARENESS IMPLEMENTATION EVALUATIOHN

L4 .

I. Directions

TEACHERS

The purpose of the following form is to evaluate the success of the
implementation of Career Awareness in Region XIl. Your response will assist
the Regional Staff in 're-direction activities''. Please do not hesitate to give
your ''straight-forward' feelings.

Each item is to be rated on a | thru 7 numerical rating scale. A description
is assigned to each numeral on the rating scale as follows:

4004 N
abesany &
JU9| |3IX] O
d0td9dng

9bel19Ay DAOQY. W

I
abeuasny Mmol9g w

Aioloeystiesun

IO L

After each stateflent find the numerical rating and draw a circle around the
one that best expressgs your attitude towgrd the statement. |f you cannot express
your attitude numerlcally, please use the space between items for comments.

Il. Rating |tems MEAN RATING

A. The one-week workshop\prOV|ded me with a background in career
awarenes$s phllosophy and concepts that is best expressed as --

1- -+---2------3---¢¥-4------5* ----- b 7 ' - 5.49
oo “
B, The one-week workshdp .provided me with a background in
awareness unit deveTpgment that is best expressed as--

J==mmme 2==mmmm 3--4-4-m;;----5 ------ 6 7 5.46

C. The one-week workshop pfovuded me with an understanding of the
guidance function in career education that is best expressed as--

Jommmmn 2-=mmnm 3mmmmme h-%r---5-¥----6 ------ 7 5.23
. o ‘
D. 'l have been able to fluse career education concepts and skills

with subject area concepts and skills that is best expressed as--

J-m=mmn 2--=-s- ;I N SO S 7 5.72

. +
- . 4

RJ}:‘ ) ; ) .. ~-100~ , ) 1(){)
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K.

L

MEAN RATING

| have been able to acquire resource persons for my unit(s)
at a level expressed as--

lmemeee 2==mmcm- 3=mmmme e e 7 ‘ 4,77

| have been able to acquife needed instructional materials
to use in my units at a level expressed as--

J==mmme 2mmmmmne SREREEE R 5--mmem 6=~ 7 5.23

The students in my class involved in career awareness
.activities have developed an attitude toward school that
" cluld best be expressed as--

]. ______ 2..'.'.;..,.‘...._3......:..._1?; _____ TR TP [T 7 . 5.00

The school system s ia-service days have been beneficial in .
the implementation of career awareness that is best expressed as--

The Regional Staff's assnstance through visitations, consultatlonSwW
and support activities could best be expressed as--

pe— . ;D [ " [S— 7 6.10

The students involved in the career awareness unit have
learned the subject area concpets and skills at a level
expréssed as--

Jmmmmnn 2-mmmeme ;D [ Gmmemm e 7 5,10

The community's interest in career awareness activities 78
the school can best be expressed as--

P 2-mmmmmm 3=mmmmm hmmmm §mmmmmm 6-----~ 7 4,h3

The parents of the children in the school have shown their
interest and attitude toward career awareness at the
following rating--. . R

Jommmme Q== 3=mmmmm N Gmmmmem b===-=~ 7 4,42

My fellow workers' :attitude toward career awareness, who
were not in the workshop, could best be expressed as=-

Jmmamee R R Gm=m=em b-~----~ 7 4.85
My attainment ‘of the objectives for career awareness in the
system can best be expressed as--
J=m=mne 2mmmmeme R R CEREERE 6=-=n=- 7 4.93
. | )
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MEAN RATING
!
0. The receptivity of students to the caréer awareness activities
could best be described as--

B EEETTEY S ;D [— §mmmmm fmmmmm 7 5.50

P. The involvement of the slow learners in the career awareness
activities could best be described as--

[EEEEES 2-=---- 3-m e Yoo §==-==-6-7----7 . 5.22
Q. The cooperativeness of the students in group work could best

be described as--

1------ 2--=---- 3------ e Gmmmmme 6------ 7 . 5.35
R. The studegts' insight into the complete process of the

bartichE} occupation(s) studied could best be described as--

[ R ;P R §-mmmmm f==n--- 7 5.72

. CHECK LIST

Please indicate with an X, the appropriate response to the follow[ng questions.
If you feel an unbiased judgment cannot be made, please leave the responses blank.

| YES ~NO
% %

1. Did student attendance improve?

s

[
[
g

2. Were the students learning to work more

independently than they could when the urit began? 93 7
3. Have grammatical‘skills improwed? ' 79 21 ‘
Lk, Was there growth in th}nking objectively? g5 S5
5. Did the students become more. independent in their
decisionzmaking? 2§, 2
o 6. Was tKQ:;\;ride in being part of a team achieving _
objectives? 98 2
7. Was there evidence of sharfng materials? ' 100 Lg
each child to be motivated to participate im the:*
project? , 100 0

|
8. Were the learning experiences varied enough for
|
|
(
\
|
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YES NO

% 3

9. Were some gifted students inspired to begin new .

projects as an outgrowth of their experiences? 79 21¢
10. Were pupils given a chance to participate in

planning for experiences? ° 100 0
11.. Were self-concepts changed for some students as a
: result of this project? 92 8
12, Did the pupils show enthusiasm throughout the

unit? . 93 7
13. Are the pupils more aware of the satisfaction ’

N that can come from being engaged in work? ' 100 0

14, Were the pupils given the opportunity to evaluate

the success of the project? : . 95 5
15. Did the students have the opportunities and .

experiences that involved student action rather

than just reading or writing about them? 100 0

Please add any comments which would be contribute to the improvement of
Career Awareness,
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APPENDIX V1

PRINCIPALS EVALUATION INSTRUMENT AND RESULTS -
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\

CAREER EXPLORATION IMPLEMENTATION EVALUATION -

I. Directions .

Principals

- The purpose of the following form is to evaluate the success of the imple-
mentation of Career Education in Region XIl. Your response will assist the
Regjonal Staff in "re-direction activities' that will be beneficial to your
program. Please do not hesitate to give your ''straight-forward'" feelings.

-

'k*Q Eachitem is to be rated on a | thru 7 numerical rating scale. A description
is assigned to each numeral on the rating scale as follows:

1 2 -3 4 5 6 7
y -~

c o w© > > m w
3 e} s 5] < c xX c
v o] — [ (o] e}

Q = o] n) < 4] 0
e z o Q. —_ =
w > " > o o
-~ < 1 < > =
[+ . o i o -

0 - e

[nd hd o &

(o] o} - Jo]

- g ®
nd . -

After each statement find the numerical rating and draw a circle around the
one that best expresses your attitude toward the statement. If you cannot express

your attitude numerically, please use the space in between items for comments.
F

////T’ i1. Rating ltems MEAN RATING
A. The Matural Bridge Principals' Workshop on Career Exploration -
provided me with a background of the philosophy and concepts .

of Career Exploration that is best expressed as --
1

 [— 7S S R— Rt oel SRR 7 6,33

~

B. The Natural Bridge Principals' Workshop on Career Exploration
_provided me with methods for developing a flexible or block
scheduyle that is best expressed as-— .

B : 5-“0‘}'

-—

€. The two-week Career Exploration Workshop provided me with a
background -of the principal's role in implementing Lareer .
Exploration in the building that is best expressed as—-

1-mmem 2------ e Bl TEETE 7 5.87




— -\)
D. The teachers in my building have implemented Career Education
unit(s) into their classes that | feel can be rated as--

Jmmmmm Y R hmmmmmm §--mmm- f------ 7

E. The schonl system's jin-service days have been beneficial in
providira additional Career Exploration implementation information
that is hewt exnressed as--

J-=mm-- 2----=- 3nmmmm- L Gmmmmmo N 7

F. The Regional\sraff'é assistance to me in their visits to the
building could be expressed as--

jomm--- 2----=- 3=mm--- e mem- §-mmm-- 6-----~ 7

G. My'knowledgé ot Career Exploratio, instructional strategies,
and cluster or job family units allowed me to implement Career
Exploration at the following rating--

H. The teachers' attitude toward implementing Cluster or job
fami(x,units might best be expressed by the follgwing rating--

\

I. As a result of Career fxploration the parents' or resource

persons’ attitude towart ceming to tne school to share in
the education of the stuicits could best be expressed t
the following rating--

P 3-mmme- hmnmmn- 5-mm-- 6------7

J. The children's éttitude toward Career Exploration might
best be expressed by the following rating--

J=~=== 2-====- 3---=-- bh-mun-s G-==-=-= 6------ 7
K. Career Exploration's influence on relevant education has been--
- 9 t‘
|-==-=--- R e h i G-==-=- 6------ 7
v .

A

4. Career Exploration's influence on teacher enthusiasm has been--

.

e S B Sy
N .
M. Career Exploration's influence on change in instructional A
methods has been--
| Rttty 2=mm==- 3mmmmmmljmmem e G-=-=== f---=-- 7

MEAN RATING




N.

Career Exploration's influence on teacherS'woéking and
planning together has been--

R 2---=-- 3---o- bmmmmm 5-- oo~ 6------ 7

Career Exploration's influence on public relations

L 4
-has been--

Career Exploration's influence on student enthusiasm and
interest has been--

Career Exploration's influence on need for additional
materials has been--

Career Exploration's influence on need for additional
planning and coordination has been--

L Qmmmmes 2----n= 3-mmno- === §-mmm - 6------ 7

Career Exploration's influence on need for curricular
change has been--

1=-=--- 2------ 3------ =m - - 5------ R 7

Career Exploration's influence on students' attendance
has been--

A

Sy Kot EEERI AU S Sa—

Career Exploration's influence on the need for additional

'guidance services has been--

IEEEEES 2------ 3------ hommmee G-mmm- fmnnm- 7

Career Exploration's influence on the need for flexible
or btock scheduling has been-=-

] ==---- 2==--=-- 3------ foooeee G--m- 6------ 7
Career Exploration's influence on the need for parent and
communlty involvement could best be expressed as--

=mmmme 2------ 3-mmmmelmmm e - mmav §mminn7 '

Flease add any comments which would contribute to the 1mprovement
of Career Exploration.

MEAN RATING

6.20

5.60

—~ 6.53

5.40

6.07

5.33

5.40

"5.80

6.00
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APPENDIX VI

STUDENT EVALUATION INSTRUMENT AND RESULTS

Grades 4-6
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CAREER EDUCATION SURVEY

Students, Grades L-6

-~

Directions: Please fead each question carefully. Circle yes or no.

1.

2,

10.

Arithmetic is important to people who work.

1 would like to see films about how things are made.

School woutd be more iﬁteresting if we had visitors-

who would tell us about their jobs.

Students should be taught about jobs in school.
'School should teach me things | can use on a job.
I like to interviéw people about' their work.

| have told my parents that at school we study
about jobs.

) Going‘to school will help me to be prepared for

a good job.

Learning about jobs has helped me to see that my

_school subjects are important.

I talk with my parents and teachers about what |
want to be when | grow up. .

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

e

(=]

el
[

e e b

93

|

100

|

|

]

s

Ho

Mo
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APPENDIX VIII

STUDENT EVALUATION INSTRUMENT AND RESULTS

Grades 7-12-
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CAREER EDUCATION QUESTIONNAIRE

Students) Grades 7-12

mentation of Career Exploration in Region X1,

The purpose of the follow1ng form is to evaluate the success of the imple-

Your responses will assist the

Regional Staff in ''re~direction activities' that will be beneficial to your

program.

1.

9.

10.

A1
Are you aware of the Career Education Program in
your school? ,
Has this program increased your knowledge of our
economic system?
Have you or members of your class gone into the
community to work or to observe people at work?

Do you feel that exploring occupations is as important
as learning about other things?

_Is Career Education helping you to decide what kind of

work you will do when you finish school?

Have workers from the community visited your school and

talked about different jobs or careers which are related

to your classes? Do you feel such experiences are
worthwhile? -

ot . .
Has Career Education given you the opportunity to make
things with your hands rather than just reading or
writing about them?

Has Career Education made you more aware of the importance

of cooperating=-and getting along-=with other people?

Has Career Education made school more interesting and
meaningful for you?

Do you talk with your parents and teachers about your
future career plans?

-1- -

z/
Yes 95

Yes 78
Yes 39
Yes 90
Yes 68

Yes 81

Yes 67

Yes 83

Yes 65

Yes 62

Please do not hesitate to give your ''straight-forward" feelings.

;4
No_5_

No22

No1 _




Please answer the following questions by circling how you feel about it. Circle"
only one response.

.

SA I'f you strongly agree with the statement.

A I'f you, for the most part, églgg)with the statement.

) If you are undecided about the statement.

D !If you, for the Eost part, disagree with the statement,
SD If you strongly disagree with the statement.

H

11. " Most people finish high school not knowing what kind of career they want.

?%9%3"
g ] E 14 3

12.  Students should be told about “different jobs and job requirements during the
study of every subject in every grade. -

%A- A % %_ D K

0o % B ¢ 2 |

13. Every student should have at lebst one pa g job before graduating from
high school. .

SA A % D SD .
8 30 18 3 |
4. $OU don! é need g college educgtiOn to be a success. ~\\\\\
SA A ” S R
Z 9 % I% 2

15. K tudent s chgnce of éareer Zén be changed by career education,in school.

A ' ) D
¥ ’% - S
& 19 10 g
16. One can easnly predict a child's eventual career by looking at his family's
ambitions for him and his father s occupations,

S 2t

2
17. Visits from |ndustrla? chemlsts would credte more interest in a chemistry
class,

AR SR T T

18, E&gry séﬁhent gébuld gﬁgduatesfrom high school with skills he can use\on

Y

a job.
b T
36 45 13 0 5




19. Students qgoing to‘college should not make their carcer plans while in
high school,

SA, A 1 n SD
% /, i 4 ",
E@ .l(}\ 1] 7{.“, e . .

20. very high school gradlinte shduld be quaranteed either further education or

immediate emnloyment.

b

e

A AR R S

26
21. A high é%@ool student sé%uld cheive credit toward graduation for working.

N
SA A U D SD
f | 7 YA Y 4 .
. f 22 .
22. IP schowfs were careegfgrlentgd, they would be useful to more students.
y - a,
A A u D SD 7
A //» /) (/). (/)

0 LR 6 4 . .
23. ﬁ¢st local busgncss and profegslonal pkgzje would help with a career program
in the schonls,

o

A 7A U D SD
Z 4 %
19 hy. 19 1 .
2k, Local residents would be eager to visit schools to talk t® students abolt

their jobs. N\
%A A LU D SD ‘/l
4 4 4 %

% \-—/
25. egreer ggucatig} should3be avgilable to all students from kindergarten through
grade 12. !
SA <A .U D SD ‘
3 % % % %
29 16 19 27 9 /

-

4
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APPENDIX 1IX

PARENT EVALUATION INSTRUMENT AND RESULTS
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< - - CAREER EDUCATION

Parent Survey ) -
The schools in your county aré involved in a Career Education
Program., The purpose of the program’is to make school more meaningful
and to assist students in learning more about the world of work.

The purpose of this survey is to determine your response to
) Career Education. Please check your response in the appropriate space
' below, and send the form back to school by your child. Thank you for
" your.cooperation.

o

%
1. Have you heard about the Career Education Program at your

child's school? R . Yes 90 No 10
» -
) 2. Does your child talk about his or her Career Education
activities with you? Yes79 No2l

3. Do you believe that schools should provide opportunities
for students to explore various occupations? Yes 83 Nol7

4. Do you think that Career.Education will help students
make realistic career choices? “ Yes 90 No 19

5. Do you think that field trips are an important part of a
student's education? ) Yes 33 No 7

6. Do you feel that the quality of education would be .
improved- by an emphasis on work and occupations? Yes 9! No 9

7. Do you feel that there should be more parent involvement .
in school activities? Yes85 No !5

8. Do you think that schools are doing an adequate job
in explaining the various career options available tQ .. .
students? : Yes67_ngE_

9. Do you believe that schools should teach all students
how to work--such as how to apply for a job, how to
dress, punctuality, responsibility, and good work
habits. YesEEL.No_fL

. © 10. Do you think that schools should assume some responsibility
to assist all students to find’ employment or to continue
their education? - Yes 90 No 10

~
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APPENDIX X

CAREER EDUCATION CONFERENCE
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1:30 p.m. " . ., *Career Education From the Vie:vpomt of the State
Department of Education in Frankfort, Kentucky'.by:

Dr. Lyman Ginger. . .......... .. Introduction by Mr. Bill Collins.
Super_intendent of Proprietor, Walgreen Drug Store,
__ Public Instruction Whitesburg, Kentucky, representing

g the business portion of the community

‘45 pam. .. ., Comments from Dr. Carl Lamar, )
Assistant Superintendent,

Bureaw of Vocational Education,

Frankfort, Kentucky

2:00 pom. . ... *Career Education From the Viewpoint of the United States
Congress’ by:

The Honorable Carl D. Perkins .
United States Representative,
Kentucky Seventh District

- + Introduction by Mrs. Linda Gayheart
Parent of Elizabeth Gayheart, Who
+Attends Hindman Elementary School.
‘Mrs. Gayheart Represents the Home

In Career Education

2:15 pom. ., ... Questions From the Audience

................. Elwood Cornett
Moderator
2:25 p.m. . ., .. The Year Ahead in Career Education in Region 12 . Owen Collins & the
' - Career Education
. Coordinators
2:30 p.m. . ... Adjourn
¥
L}
. \ ° A
. 2
> kY
[ .,
12:2 ~
O »

Aruitoxt provided by Eic:

s

SECOND ANNUAL CONFERENCE
Sponsored by the Kentucky Valley Educ

. Knott County Cent
~Hindman, K
‘I; ’ January 25,

*CAREER EDUCATIO
Home + School + Com

»
LY

8:30 a.m. . . .. Registration and RefreshmenJ

9:25a.m. . ... Welcome to Knott County . . .

Orientation to Demonstration

9:30 a.m. . ... Tour of Exhibits & Mini Dem

%
.1
1

Breathitt County . . .. ..o v v v v L i
Hazard Area Vocational and Technicl1
Hazard Community College .. ... .. :
Hazard Independent Schools . ... ..
Jackson Independent Schools . . . .. i

Jenkins Independent Schools

Owsley County . .. ... .... S :
Perry County . ... ... .......... i
Wolfe County . . v . v o v v vl .. .
! 1
|
¥ I} 7

5 1 2y




:

the Viewpoint of the State
lm Frankfort, Kentucky’ by:

.

Introduction by Mr. Bill Collins.
Propnetor, Walgreen Drug Store,

Whitesburg, Kentucky, representing
the business portion of the community

he Viewpoint of the United States

x:kins » + Introduction by Mrs. Linda Gayheart, .
tive, Parent of Flizabeth Gayheart, Who
t Attends Hindman Elementary School.
3 Mrs. Gayheart Represents the Home
In Career Education
fence .. ... L L, Elwood Cornett
Moderator

r Education n Region 12 . Owen Collins & the
Career Education
. Coordinators

o~

ERIC

Aruitoxt provided by Eic:
v

SECOND ANNUAL CONFERENCE ON CAREER EDUCATION

Sponsored by the Kentucky Valley Educational Cooperative, EDD Region 12
Knott County Central High School
Hindman, Kentucky

- January 25, 1975
LS
v
*CAREER EDUCATION FOR REGION Xll"
Home + School + Community + Church .
o«

8:30 a.m. . ... Registration and Refreshments .. ... ..... Bill Burke & Gordon Cook
9:25a.m. . ... Welcome to Knott. County . . . .. e o, Morton Combs
Superintendent
N Knott County 3chools
Orientation to Demonstrations and Exhibits . . . ... .. .. Gordon Cook
9:30 a.m. . ... Tour of Exhibits & Mini Demonstrations . Career Education Coordinators

and Personnel from their,
Respective Local

Educational Agencies

Breathitt County . . v v v v v v v v i et e o et an e Rolahd Sebastian
Hazard Area Vocational and Technical School .. . .. YRR Clafles Wilson.
Hazard Community College . ... ... ... ..o, . .. .Dr. Ken Holloway
Hazard Independent Schools . . . .. e e e e e e Opal Eversole
Jackson Independent Schools . . . . ... .o oo ie L, Seldon Short
Jenkins Independent Schools ... .. ... ... ... ... ..., Margaret Lewis
Knott County . « v v v v e v v e v v v v v e e e *e .o+ . Enoch Combs

Bethel Ritchie
Juanita Singleto'i

Lee Gounty . . ....o0 ... Ve e e e e e e te s e Lily Kincaid
Leslie GOUNDLY « v v v v v v v v v o v v un b e et e e e Ce e Hayef Lewis
Letcher Coun . L e e e e e e e Beckham' Caudill
Owsléy County\. . . o v i vttt ittt e i annee e Martha Tumer

try County «N, . oo . e et e S John Campbell
Wolfe County . .} . . ... T leary May

. .
e e e e ak  h e et A h i A e
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1020 am. . .. . Attend Due of the Followiag Elerea Teaching
Demoastrations or \'ijeo Tapes of Career Fairs N oL
*Agri- Basiness & Natuwral Resowrces®, Grades 78, ~
9 teachers, Hydes Elementary School . . . . . . ettt iee e Room 213
ospitality & Recreation’, Grades -9,
+Sfreachers, Backhorm High School ... ... L L Room 212
Yarketing & Distribution’, Crade 9, 6 teachers, - )
Jackson High School . . ... ... ..._.. Sttt et ettt aaaae eaene. Room 208
‘Co=manications § Media®, Grade 12, Phyllis Bowman,
Oislcyto‘_yﬂ'ghScbol....,.....................3---._..50631:210
TPower of Wkhanics®, Grades 1012, Dailas Montgomery,
Kneott Comnty Central High School .. . ... _ ... e, . Room 220
T A & Hamasities”, Grade 6, 4 teachess, /¢
LBJ ElewentarySchool - . .. .. ... ... 0 oL Room 215
H -
‘Lethair Elemestary.Coal Company”, Grades 7-8,
Elizabeth Sinor, Lothair Elememtary School . . .. ................. RonPl4
. “The Farm®,Grade 4, Jo Ella Watts & Vincent Candill,
Martha Jase Potter Elementary School - .o .o ouvn L. Room 219
~~*The Florist’, Grade 2, Norma Dotson & Pelma Dixon
Burdise Elememtary School .. ... ... .. ... . ... . ... ... . . Room 218
-\
“Researching Careers’, Grade 11, Nancy Jennings,
Lee Commty HighSchool . ... .....0 ... ... ... . .. Room 209
“Role of Music in Television’, Grades 9-12, John Mayer,
Wolfe Couaty High School . .. ... ......_... R Room 232
13
Career Fairs (Video tapes)
Jemkins .. ... ... _.... LR I I T I TP * Room 220
- Room 231
11:15a.m. . . . . General Assembly in Aoditoriam
, Estestatnment. . . ... .. .. ... ... .. The Slone Family
- ‘ “ -
129 . ‘
Q )
ERIC __

Aruitoxt provided by Eic:

e e e

11:30 a.m. . ...

Schoot Children, Twelve und

Transportation to Hindman H
Entertainkhent

Note: They will be well sup
parents are gsked to stay at
the remainder of the program.
bus at 2:25 p.m.

11:30 a.m. . . . *Career Education From the \
Office of EducatioX’ by:
Or. Kenaeth B. Hoyt .. ¢.]
A socriate Commissioner
for Career Ecucating
U S0 D3fhze of Educction
Faskiazion, D. C.
TSP (T Lenca . Lol
, !
1:00 p.m. . . . . General Assembly 1n uditori
Recozaition of Guests .. ...
1:10 pm. . . .. Recogzution ¢, dekyol Pe’r;::x']
Edacaii~n by Supefi=t~adents ti
!
Breastwt £ ey -
Hazarz 3- & .sta 2! a5 T
Haza? Conp, mi 0o 2e -]
Haza: ' ‘adepzadent Scnools . |
Jackso: izden~n . a1 Sckhols
- Jezkins Indepozieni S %ools i
Knott County . .......... ;
Lee Comty............ 1
Leslie Coznty . ... ... .
Tetrbhor Comty oL, :
Owsley Coraty .. ... ..... }
Perry County. .., I PO ]
. Wolfe County . ... 7 ... ... 1}
-
|
:
:
=
: ;
!
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ih,g Elevea Teaching
Tapes of Career Fairs
Grades T3,
fet e ettt e, Room 213
....................... Roox 212
chers,
...................... Room 208
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................... ¢+ - Room 232
o, Room 230
...................... Room 231
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............... The Slone Family
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11:30 2.m. . . . School Children, Twelve and Under, Please Board Buses for

11130 am. . . . . *Career Education From the Viewpoint of the United States
Office of Education® by:
. Cr. nenneth B. Hoyt -+ . - Iwreizction by the Ren. Gecege Fletcher
A soriate Commissioner 2astar, Guerrant Meworial Presbyterian
. for Career Evceatina ~%-=ci, Jacksen, Xentze. v, represecting
U 8. 3ff:zs of Edncztion tie Churzh i3 Career Education
. Jaskiaztos, D, C. '
BRI V23 -9 XX Ny St / .............. Gordoaa Cook
1:00 pm.. ... General Assembly 1n suditorium
Recoznition of Guests . .....................Elwood Comatt
. —xezutive Dizoctor
J Kentucky Va.loy
Edoest cna.
y Cooperativs, =20
Re-an 12
1:10 pom. .. .. Reoogzitisn . >chaol Persozael fruclved 1n Caveer
Edacati=n by Szpeniri~ndents az: rectors .. ... .. Elwosd Cama-t
Mode-s ez
Breasbs e mav oL L .. £uz =e Sedasiian
Haza*z 3r o .s.e o2 ! 95 Tec arna! Szasol - - .. Raiter rater
Haza? Commozvv o e et v .. . Marvaz soliv
Haza- ' "2depongent Semoots . o o u L. L. .. James Cauz. i
Jacksoa fzder s LaiSehsels. ... ... .. L.l jonnny ficraid
Jeckins Indep:z.eni S%ools .. ... .. ... Heary Ed Bz skt
Koott Coumty............0itnunnnn ... Morton Combs
LesCounty ... ... . L e . Seley Stewan
LeslieCocmty ... oo ool o s i “.artha Loverut
Letcher Coonty . .. .. .. e e e e e e e Rondall Losgs
OwsleyCouaty .. ... .o v vn i i ... e e ¥ red Gadoard
PerryComnty. ... ... ... Alex Eversole
Wolfe Couaty . . . .................. e e e Frank Rove
w
[
X -
l <) >
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Trapsportation to Hindman High School for Lunch and
- Entertainment .

Note: They will be well supervised and teachers and
parents are asked to stay at Knott County Central for

the reraindef of the

program. Children will retorn by

bus at 2:25 p.m.
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'Dlrectlons:

EVALUATION INSTRUMENT

Principals' Career Education Expleration Conference

March 27 - 28, 1974

favorable response.

- i

'Pre-test

| am planning to implement
Career Education Exploration e
in my school.

1-2-3-4-5-6-7-8-9-10 8.27

| favor trying a team approach
to Career Education Exploration.

1-2-3-4-5-6-7-8-9-10 . 7.50

! favor a block scheduling

approach for teachers involved

‘in Career Education Exploration,
1-2-3-4~5-6-7-8-9~10 6.45

| favor having selected students

in my school partnctpate In

on-the-job work experience

or observation durung school

hours.

1-2-3-4-5-6-7-8-9-10 7.96

The scheduling of Career

Education Exploration will be

difficult.

1-2-3-4-5-6-7-8-9-10 ' 6.39

! feel that Career Educatlot «
Exploration can change the 7
curriculum dramatically.

1-2-3-4-5-6-7-8-9-10 7.56

_An integral part of Career '

Education Exploration Is hands-on
activities.

1-2-3-4-5-6-7~8-9-10 8.86

| will encourage my teachers to

_ attend a summer workshop on the

Career Education Exploration

phase.
1-2-3-4-5-6-7-8-9-10 A 8.98

SA-

SFi Jof 189
- )p?//?g/g

React honestly to your feelnngs on the Items below on a -
scale from 1-10, with 10 be!ng the. hlghest or most

MEAN RATINGS ]

£

Post-test

8.94

8.40

7.94

8. L4

. 6.58

8.38

8.62

-
¢
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9. | would be willing to devote some
faculty meetings toward Career
Education Exploration. . .
1-2-3-4-5-6-7-8~9-10 8.75 . 8.98 -~ - -
“ 10., Comments and Sugge-stions:\
f
~ %
/
4 £
. s
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